AD-A283  563 


NAVAL  POSTGRADUATE  SCHOOL 
Monterey,  California 


APPLYING  THE  NATIONAL  PERFORMANCE 
REVIEW  PROCUREMENT  REFORM 
INITIATIVES  AT  THE  NAVAL 
POSTGRADUATE  SCHOOL 


by 

Ten  S.  Snyder 
June,  1994 


Principal  Advisor:  Reuben  T.  Harris 


Approved  for  public  release;  distribution  is  unlimited. 


94  8  1?  0,88 


REPORT  DOCUMENTATION  PAGE 


Foon  Ap|»oved  OMB  Na  07O4-OI(S 


niblk  rcfnn^  burden  for  thie  ooUeciion  of  infommion  ii  eMimaed  lo  ewcnfc  1  hour  per  raeponie,  nduding  the  lime  for  rmrwinit  MHuaion.  wrdiwi  eiiaing  da* 
louioc*.  gahering  aid  m«iw«iMinj  the  dai  needed,  end  oamplelBig  aid  reviewing  da  oolleaion  of  infomlion.  Send  cooimemi  legadmg  this  burden  eetimar  or  aiy  Mhn 
eepeci  of  liii*  oolleclion  of  mformlkm.  incluibiig  auggeelione  for  reduang  thie  burden,  lo  Wtriiingion  Heedquatcn  Setvicce,  Diieciocae  for  informeiHn  Opemione  aid 
Rcpom.  1213  Jeffereon  Omds  Highwiy,  Sude  120«,  Arlingloo.  VA  22202-4X12.  aul  lo  die  Office  of  Mat^enad  and  Budga.  Fapcrworfc  Reduclioo  riojea  (0704^)|gg) 
Waahinglon  DC  20303. 


AGENCY  USE  ONLY  (Uave  blank) 


Z  REPORT  DATE 
1994  June. 


REPORT  TYPE  AND  DATES  COVERED 
Master’s  Thesis 


4.  TITLE  AND  SUBTITLE  APPLYING  THE  NATIONAL  PERFORMANCE 
REVIEW  PROCUREMENT  REFORM  INITIATIVES  AT  THE  NAVAL 
POSTGRADUATE  SCHOOL 


6.  AUTHOR(S)  Teri  S.  Snyder 


7.  PERPORKONO  ORGANIZATION  NAME(S)  AND  ADDRESS(ES) 
Naval  Postgraduate  School 
Monterey  CA  93943-5000 


SPONSORING/MONITORINO  AGENCY  NAME(S)  AND  ADDRESS(ES) 


FUNDING  NUMBERS 


8.  PERFORMING 
ORGANIZATION 
REPORT  NUMBER 


10.  SPONSORING/MONITORING 
AGENCY  REPORT  NUMBER 


11.  SUPPLEMENTARY  NOTES  The  vkws  expressed  in  diis  thesis  are  those  of  the  author  and  do  not  reflect  die 
oflicial  polity  <x  position  of  the  Department  of  Defense  or  the  U.S.  Govenunent 


12a.  DISTRIBUTION/AVAILABILITY  STATEMENT 

Approved  for  public  release;  distribution  is  unlimited. 


12b.  DISTRIBUTION  CODE 
*A 


13.  ABSTRACT  (maxmuaii  200  words) 

This  thesis  examines/defines  reinvention  and  develops  a  fvocess  to  reinvent  procurement  at  the  Naval 
Postgraduate  School  (NPS).  This  study  will  review  National  Performance  Review  (NPR)  Initiatives  r^arding 
procurement  in  the  Federal  Government 

Current  Federal  initiatives  will  be  presented  and  used  akmg  with  reinvention  concepts  to  demonstrate  an 
alternative  to  the  current  procurement  process. 

This  thesis  will  review  die  NPR,  Section  800  pand  recommendations  for  procurement  reform.  It  analyzes  the 
current  climate  in  the  Federal  Government  as  it  pertains  to  procurement  reinvention  initiatives. 

Reinvention  is  a  metiiod  of  looking  at  existing  organizations  and  {vocesses  to  evaluate  what  is  required  to 
conduct  business  and  gain  customer  satisfaction. 


SUBJECT  TERMS  Reinveoting  Government,  National  Performance  Review, 
Procurement  Reform,  Aoquisition/Contract  Management 


SECURITY  CLASSIFI¬ 
CATION  OF  REPORT 
Unclassified 


NSN  7540-01-280.5300 


SECURITY  CLASSm- 
CATKIN  OF  THIS  PAGE 
Unclassifled 


SECURITY  CLASSIFI¬ 
CATION  OF  ABSTRACT 
Unclassified 


15. 

NUMBER  OF 

PAGES  89 

I& 

PRICE  CODE 

20. 

LIMITATION  OF 

ABSTRACT 

UL 

Standvd  Fonn  298  (Rev.  2-89) 
FMaibml  by  ANSI  Sid  ZW  |g 


Approved  for  public  release;  distribution  is  unlimited. 


Applying  the  National  Peifornuuice  Review  Procurement  Reform  Initiatives  at 

the  Naval  Postgraduate  School 

by 

Toi  S.  Snyder 

B.S.,  UniversiQ'  of  Illinois,  1980 

Submitted  in  partial  fulfillment 
of  the  requirements  for  the  degree  of 

MASTER  OF  SCIENCE  IN  MANAGEMENT 

firom  die 

NAVAL  POSTGRADUATE  SCHOOL 
June  1994 

Author: 

Approved  by: 


David  R.  Whipple,  Chairman 
Department  of  Systems  Management 


u 


ABSTRACT 


This  thesis  examines/defiiies  reinvention  and  develops  a  process  to 
reinvent  procurement  at  the  Naval  Postgraduate  School  (NPS).  This  stucty  will 
review  National  Performance  Review  (NPR)  Initiatives  regarding  procurement 
in  the  Federal  Government. 

Current  Federal  initiatives  will  bt  ptc^nted  and  used  along  with 
reinvention  concepts  to  demonstrate  an  alternative  to  the  current  procurement 
process. 

This  thesis  will  review  the  NPR,  Section  800  panel  recommendations  for 
procurement  reform.  It  analyzes  the  current  climate  in  the  Federal 
Government  as  it  pertains  to  procurement  reinvention  initiatives. 

Reinvention  is  a  method  of  looking  at  existing  organizations  and 
processes  to  evaluate  what  is  required  to  conduct  business  and  gain  customer 
satisfaction. 


Aooeaslon  For 

BTIS  ORA&I 

DTIC  TAB 

□ 

Unannounced 

□ 

Jastiricatlon _ 

..  -  1 

DisSributloo/ 

Availability  j 

lU 


Slat  I 
(^1 


Spaolal 


TABLE  OF  CCaiTBBTS 


I .  INTRODUCTION .  1 

A.  FOCUS .  1 

B.  NHAT  DOBS  RBINVENTION  MEAN? .  1 

C.  OBJECTIVES .  3 

D.  RESEARCH  QUESTIONS  AND  METHODOLOGY .  3 

E.  ORGANIZATION  OP  STUDY  .  4 

II.  BACKGROUND .  6 

A.  INTRODUCTION .  6 

B.  THE  NATIONAL  PERFORMANCE  REVIEW  PROCESS:  A 

RESPONSE  TO  THE  NEED  FOR  RBINVENTION .  6 

C.  CURRENT  CLIMATE  -  THE  NEED  FOR  REINVENTING 

GOVERNMENT .  8 

1.  General .  8 

2.  Procurenent  Process .  ll 

3.  The  Departznent  of  Defense  Climate  For 

Relnvention .  12 

D.  THE  NAVAL  POSTGRADUATE  SCHOOL  AS  A  RBINVENTION 

LABORATORY .  14 

E.  DEFINING  A  REINVENTION  LABORATORY .  15 

1.  Definition .  15 

iv 


2.  Definition  of  a  Federal  Reinvention 
Laboratory .  16 

F.  WHAT  ARE  THE  FACTORS  FOR  REINVENTION? .  17 

1.  Mission  Clarity .  18 

2.  Organizational  Customers .  18 

3.  Understamd  Current  Processes  .  19 

4.  Barriers  to  Chamge .  21 

5.  Measurements .  22 

6.  Change  Agents .  22 

7.  Successes .  23 

G.  SUMMARY .  23 

III.  REINVENTING  PROCUREMENT:  NATIONAL  PERFORMANCE  REVIEW 

INITIATIVES .  25 

A.  INTRODUCTION .  25 

B.  PROCUREMENT  INITIATIVES .  26 

C.  INITIATIVES  PERTINENT  TO  THE  NAVAL  POSTGRADUATE 

SCHOOL .  35 

1.  Reform  Information  Technology  Procurements.  35 

2.  Lower  Costs  and  Reduce  Bureaucracy  in  Small 

Purchases  Through  the  Use  of  Purchase  Cards.  38 

3.  Ensure  Customer  Focus  in  Procurement  ....  44 

D.  PROCUREMENT  AT  THE  NAVAL  POSTGRADUATE  SCHOOL  45 

E.  SUI4MARY  52 

rV.  A  CLOSER  LOOK  AT  THE  THREE  INITIATIVES .  54 


V 


A.  WHY  IMPLEMENT  THE  INITIATIVES? .  54 

1.  Reform  Information  Technology  Procurements  .  54 

2 .  Lower  costs  aind  reduce  bureaucracy  in  small 

purchase  through  the  use  of  purchase  cards  .  56 

3.  Ensure  customer  focus  in  procurement  ....  58 

B.  SUMMARY .  61 

V.  REINVENTION .  63 

A.  INTRODUCTION .  63 

B.  DOBS  THE  CURRENT  PROCUREMENT  PROCESS  AT  NPS  NEED 

TO  BE  REINVENTED?  .  63 

C.  RESEARCH  QUESTIONS  .  69 

D.  AREAS  FOR  FURTHER  RESEARCH  .  71 

E.  SUMMARY .  71 

APPENDIX .  73 

LIST  OF  REFERENCES .  79 

INITIAL  DISTRIBUTION  LIST .  82 


vi 


z. 


IMTRODOCTIOM 


A.  POCDS 

The  focus  of  this  study  will  be  to  develop  a  working 
definition  of  reinvention  and  develop  a  process  to  perform 
reinvention  in  an  organization.  This  Includes  discussing 
elements  of  the  reinvention  process.  This  study  will  also 
review  current  initiatives  regarding  procurement  in  the 
Federal  Government.  An  application  of  the  definition  and 
process  will  be  demonstrated  using  the  Naval  Postgraduate 
School's  (NPS)  procurement  processing  system. 

B.  NBAT  DOBS  SBZNVBNTZOH  MBAH? 

There  is  a  movement  in  state,  local  and  Federal 
governments  to  became  more  efficient  emd  effective  in  managing 
public  funds.  President  William  Clinton  rec[uested  his  cabinet 
members  to  form  reinventlon  teeuns  to  redesign  their 
departments  early  in  1993.  [NPR,  pp.9]  Vice  President  Albert 
Gore  continued  the  call  for  reinvention  in  the  National 
Performance  Review  (NPR)  dated  September  1993.  Books  and 
articles  have  been  written  on  the  svibject  of  reinventlon.  The 
s^st  noted  book  written  by  David  Osborne  amd  Ted  Gaebler, 
Reinventing  Government.  How  the  Entrepreneurial  Spirit  is 

Transforming  the Public  Sector  includes  exanples  of 

reinvention  in  government.  However,  the  NPR  amd  literature  do 
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not  include  a  definition  of  what  reinvention  is  or  how  to 


apply  it  to  an  organization.  Nor  does  The  American  Heritage 
Dictionary  of  the  English  Language  include  a  definition  of 
reinvention. 

To  understand  the  concept  of  reinvention,  a  definition  is 
offered.  In  defining  "invention,”  the  dictionary  states  "a  new 
device  or  process  developed  from  study  emd  esqperimentation. " 
[Americcui  Heritage  Dictionary,  pp.688]  .  The  prefix  "re”  means 
"restoration  to  a  previous  condition  or  position"  [American 
Heritage  Dictionary,  pp.  1084] .  A  strict  dictionary  type 
definition  is  thus:  "to  develop  new  processes  that  cam  restore 
a  process  to  a  previous  condition.  ”  Reinvention  is  a  method  of 
looking  at  existing  organizations  amd  processes  to  evaluate 
what  is  required  to  conduct  business  amd  gain  customer 
satisfaction.  This  involves  "going  back  to  the  beginning  to 
invent  a  better  way  of  doing  work"  [H&C,  pp.  31]  .  This 
sometimes  meams  starting  with  a  blamk  piece  of  paper  amd 
envisioning  new  processes  amd  outcomes  that  accon^lish 
intended  outputs.  The  main  focus  of  reinvention  must  be  on 
"results,  not  rules"  [Osborne  &  Gaebler,  pp.  19]  .  Focusing  on 
results  enaUbles  am  orgamization  to  become  more  efficient  and 
effective  in  conducting  business  amd  in  gaining  customer 
satisfaction.  Rules  add  conplexity  to  a  process,  where  a 
focus  on  results  allows  for  employees  to  establish  efficient 
amd  effective  ways  to  accooplish  the  desired  results.  [MSPB, 
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pp.  22]  The  elements  of  reinvent  ion  will  be  discussed  in 
chapter  two. 

C.  OBJICTIVBS 

The  objective  of  this  study  is  to  define  the  reinvention 
concept.  This  will  entail  a  discussion  of  what  is  reinvention 
and  what  factors  are  required  for  reinventing  an  orgamization. 
The  factors  will  be  applied  to  the  procurement  process  at  NFS 
to  demonstrate  the  concept .  Current  Federal  amd  NFS 
initiatives  will  be  presented  auid  used  along  with  reinventlon 
concepts  to  demonstrate  am  alternative  to  the  current 
procurement  process. 

O.  FRSKBBCH  aOBSTlONS  AND  KBTBODOLOOY 

This  research  will  address  the  following  questions: 
Frimary  Research  Questions 

•  Nhat  are  the  factors  pertaining  to  the  reinventlon 
concept? 

•  Should  the  current  procurement  process  at  NFS  be 
reinvented? 

Subsidiary  Research  Questions 

•  Why  is  NFS  a  prime  camdidate  for  testing  the  reinventlon 
concept? 

•  What  are  the  initiatives  for  reinventing  the  procurement 
process  currently  being  undertaUcen  in  the  Federal 
Government  amd  at  the  Naval  Fostgraduate  School? 

•  How  cam  the  reinventlon  concept  be  applied  to  the 
procurement  process  at  NFS? 
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In  addressing  these  cfuestions,  this  research  will  review  the 
NPR,  Section  800  panel  recommendations  for  procurement  reform, 
and  reinvention  periodicals  and  literature.  Such  a  review 
will  facilitate  a  discussion  of  the  current  climate  in  the 
Federal  Government  as  it  pertains  to  procurement  reinvention 
initiatives.  Additionally,  initiatives  at  NFS  relating  to 
procurement  will  be  analyzed. 

The  NFS  procurement  process  will  be  evaluated  to  ascertain 
its  effectiveness  in  satisfying  customer  needs.  A  review  of 
NFS  "silly  rules"  (rules  that  are  seen  as  eui  inpediment  to 
performing  a  job  in  a  timely  mauiner)  will  be  conducted,  a 
survey  of  customers  of  the  NFS  procurement  system,  and  a 
review  of  minutes  of  the  (Quality  Management  Board  ((^)  (the 
QMB  has  been  ested>lished  at  NFS  for  the  purpose  of  improving 
the  procurement  system)  will  be  conducted  to  establish  the 
effectiveness  of  the  current  procurement  processes  at  NFS. 

B.  ORGANIZATION  OF  STDDT 

The  following  provides  a  brief  description  of  the 
remaining  chapters: 

s  II.  BACKQROOND  -  Qiapter  II  will  provide  background  for 
this  study.  It  will  include  a  discussion  of  the  climate 
for  reinvention  in  the  Federal  Government  and  within  the 
DoD.  This  chapter  outlines  the  factors  for  reinvention 
with  a  discussion  of  why  they  are  needed.  A  discussion 
will  be  included  to  support  the  claim  that  NFS  is  an  ideal 
command  to  ixi^lement  reinvention  efforts  and  creates  no 
significant  disruption  to  the  status  quo. 

•  III.  QOVRRMMBMT  INITIATIVBS  FOR  RBINVBNTING  THB 
PROCURBCBNT  PROCESS  >  Chapter  III  will  present  the 
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initiatives  from  the  procurement  section  of  the  NPR. 
Three  initiatives  will  be  detailed  and  used  to  apply  the 
reinvention  concept  for  the  procurement  system  at  NPS. 
Also  included  in  this  chapter  is  a  description  of  the 
current  procurement  process  to  lay  the  ground -work  for  the 
reinvention  process  to  take  place. 

•  IV.  A  SEZllVBIITED  PKOCOBBMSOT  PROCESS  -  Chapter  IV  will 
analyze  the  current  procurement  process  at  NPS  and  the 
three  initiatives  presented  in  chapter  III.  This  chapter 
will  demonstrate  why  the  procurement  process  at  NPS 
requires  reinvention. 

•  V.  COHCLnSZONS  AND  RBCGMMSNDATIONS  -  Chapter  V  will 
present  a  reinvented  procurement  process  at  NPS  utilizing 
the  concepts  presented  in  chapter  II.  This  chapter  will 
siimmarize  the  research  and  answer  the  primary  and 
secondary  questions.  Areas  for  further  research  will  be 
addressed  in  thif  chapter. 

•  APPENDIX  A  -  Describes  Head  of  Contracting  Activity  (k::A) 
responsibilities . 
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X.  XHTRODUCTZOM 

This  chapter  will  look  at  the  current  climate  in  the 
Federal  Government  as  it  relates  to  the  need  for  reinvention. 
It  will  also  explain  how  NFS  can  be  an  agent  for  reinvention 
of  the  procurement  process.  The  factors  for  reinvention  will 
be  presented  for  use  in  later  chapters. 

B.  THB  MXTZQNBL  PERFOBHMVCB  RBVIBIT  PROCXSSt  A  BBSPOVSB  TO  TBS 

MEED  FOE  EEINVEETZQE 

The  National  Performance  Review  (NPR)  begem  in  March  of 
1993,  when  President  Clinton  asked  Vice  President  Gore  to 
review  the  Federal  Government  to  move  from  "red  tape  to 
results  to  create  a  government  that  works  better  emd  costs 
less”  [NPR,  pp.  i] .  The  NPR  report  describes  100  actions  and 
recommendations  for  reinventing  Federal  Government.  Th‘j  focus 
of  the  NPR  was  primarily  on  "how  government  should  work,  not 
on  what  it  should  do”  [NPR,  pp.  ii] .  The  NPR  presents  ways  to 
inqprove  Government's  performance.  Teams  consisting  of 
e3q)erienced  Federal  en^)loyees  were  organized  to  examine 
agencies  and  systems  for  the  need  to  become  more  efficient  and 
effective.  This  examination  included  budgeting,  procurement 
and  personnel  systems.  To  facilitate  the  move  toi^ard  becoming 
a  government  that  works  better  emd  cost  less,  reinvention 
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laboratories  were  estsiblished  to  "begin  e3q}erimenting  with 
new  ways  of  doing  business"  {NPR,  pp.  i]  .  Reinvention  efforts 
propose  to  reduce  the  Federal  civilian  workforce  by  twelve 
percent  over  the  next  five  years,  reform  the  Federal 
procurement  process,  and  sin^lify  papexvork  which  will  cause 
a  reduction  in  administrative  costs.  [NPR,  pp.  iii] 

"The  NPR  recommendations,  if  enacted,  would  produce 
savings  of  $108.0  billion  over  5  years”  [NPR,  pp.  iii]  . 
Projected  savings  are  shown  in  figure  1  below: 


NATIONAL  PERFORMANCE  REVIEW  SAVING 
Fiscal  year  1995-1999  $  in  billions 


AGENCIES  36.4 

STREAMLINING  THE  BUREAUCRACY  40.4 

PROCUREMENT  22 . 5 

5%  annual  savings  in  total 
procurement  spending 

INFORMATION  TECHNOLOGY  5 . 4 

INTERGOVERNMENTAL  3 . 3 

Offer  fee-for-service 
option  in  lieu  of  existing 
administrative  costs 

TOTAL  108 . 0 


Figure  1 
[NPR,  pp.  iii] 
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C.  anttENT  CLmETB  -  the  heed  for  reihvehtimg  ooveremeht 
1 .  G«n«ral 

One  Cem  hardly  pick  up  a  newspaper  or  watch  the 

evening  news  without  learning  more  aJdout  the  current  climate 

in  the  Federal  Government.  A  need  to  chamge  the  way  Government 

operates,  to  beccsne  more  efficient  auid  effective,  is  a  driving 

force  in  most  areas  of  public  debate.  There  is  also  a  need  to 

regain  lost  public  confidence  in  Government.  The  National 

Performamce  review  states  in  its  first  few  lines  that 

— pxiblic  confidence  in  the  federal  goverzunent  has  never 
been  lower.  The  average  American  believes  we  mraste  48 
cents  of  every  tax  dollar.  Five  of  every  six  want 
fundamental  change  in  Washington.  Only  20  percent  of 
Americans  trust  the  federal  government  to  do  the  right 
thing  most  of  the  time-do%m  from  76  percent  30  years  ago 
[NPR,  pp.l].^ 

President  Clinton  has  taken  this  lack  of  public  confidence  as 
a  call  for  streamlining  the  Government  bureaucracy  as  well  as 
changing  Government  policies  and  procedures. 

The  current  bureaucracy  was  "developed  in  a  slower- 
paced  society,  when  change  proceeded  at  a  leisurely  gait” 
[Osborne  &  Gaebler,  pp.  15] .  Technology  in  the  communication 
area  was  primitive,  and  the  flow  of  communication  between 
locations  was  slow,  information  had  to  flow  from  the  top  down. 
Today,  information  is  no  longer  generated  from  the  top  down. 

^Data  derived  from  the  Congressional  record  volume  138  o. 
51,  i^ril  7,  1992,  an  xmpublished  CBS  News  Poll  of  May  27-30, 
1992,  released  June  1  1992,  and  an  ABC  News  Washington  Post 
poll  taJcen  i^ril  23-26,  1993. 


Most  agencies  have  computer  networks  that  link  entire  offices 
and  remote  locations  together  so  all  enployees  receive  the 
information  at  the  same  time.  Individual  homes  have  computers 
in  them  allowing  access  to  information  at  any  hour  of  the  day 
or  night.  [Osborne  &  Gaebler,  pp.  15]  Workers  gain 
information  without  waiting  for  it  to  flow  down  from  the  top 
of  the  pyramid. 

The  Government  bureaucracy  creates  control  on  processes, 
inputs,  and  outputs.  Agencies  are  ested>lished  to  deal  with 
specific  public  needs.  For  example.  Department  of 
Transportation,  Department  of  Energy,  emd  the  Department  of 
Defense,  all  have  a  specific  mission  for  dealing  with  unique 
and  clearly  defined  problems  emd  circumstcmces .  "Traditional 
bureaucratic  governments  focus  on  supplying  services  to  combat 
problems"  [Osborne  &  Gaebler,  pp.  219] .  The  bureaucracy  is 
full  of  regulations  dictating  how  to  perform  work. 
Regulations  can  complicate  and  burden  processes  and  overshadow 
goals  or  desired  outccmnes.  Regulations  can  emd  have  created 
a  generation  of  workers  that  have  no  reason  to  think  or  be 
flexible  when  conducting  business.  [MSPB,  PP.  37]  For  example, 
the  Federal  Acquisition  Regulation  (FAR)  dictates  how  the 
procurement  process  should  work.  The  FAR  defines  terms  emd 
conditioxis  that  should  be  included  in  a  solicitation  and 
contract.  The  FAR  details  procedures  for  conducting  the 
procurement  of  goods  emd  services  regardless  of  the  situation. 
Specifically,  Part  13  of  the  FAR  has  26  sections  of  procedures 
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on  how  to  handle  a  purchase  under  the  small  purchase  threshold 
of  $25,000.00.  It  is  hard  to  understand  why  26  sections  are 
reqniired  to  detail  purchases  under  $25,000.  The  problem  is  not 
with  the  workers  but  with  the  eunount  of  regulation  with  which 
each  worker  must  contend.  Put  another  way,  "Red  tape  and 
regulation  [are]  so  suffocating  that  they  stifle  every  ounce 
of  creativity*  [NPR,  pp.2]  .  Bureaucracy  too  often  places  blame 
on  workers  when  there  are  problems  with  the  system.  Government 
"assumes  that  we  can't  trust  enployees  to  make  decisions,  so 
we  spell  out  in  precise  detail  how  they  must  do  virtually 
everything,  then  audit  them  to  ensure  that  they  have  obeyed 
every  rule.  The  slightest  deviation  pronpts  new  regulations 
and  even  more  audits*  [NPR,  pp.3-4]  .  Coonpliamce  audits 
intimidate  workers  from  deviating  from  any  stamdard  operating 
procedure  for  fear  of  more  controls  and  audits.  [NPR,  pp.2 -3] 
Politicians  place  enphasis  on  policy  creation  and  fail  to 
worry  ad>out  how  new  policies  will  be  performed  when  placed 
into  practice.  [NPR,  pp.2]  On  May  24,  1993,  Vice  President 
Gore  signaled  a  chamge  in  philosophy  of  Government  operation 
by  stating,  "we  are  determined  to  move  from  am  industrial  age 
Government  to  Information  age  Government,  from  a  Government 
pre- occupied  with  sustaining  itself  to  a  Government  clearly 
focused  on  serving  the  people*  [NPR,  pp.  112] .  Government 
intends  to  chamge  from  its  old  ways  to  creating  am  environment 
that  fosters  a  desire  to  serve  ta3q>ayer's  needs.  To 
accoo^llsh  this  intention  the  Federal  Government  must  change 
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to  reestablish  tasqpayer  confidence.  Vice  President  Gore  used 
the  term  "reinvent"  to  describe  the  change  process  required. 

2 .  ProcuresMmt  Process 

The  Federal  procurement  system  is  one  area  in  which 
there  is  a  definite  need  for  reinvention.  During  the  1980s, 
headlines  were  full  of  stc'*ies  of  "scandalously  overpriced 
hammers  and  toilet  seats"  and  a  perception  that  fraud,  mste 
and  abuse  were  ranqpant  in  the  procurement  process.  [Liindqulst, 
HBR,  Nov-Dec  1992]  The  procurement  system  was  designed  to 
prevent  profiteering  and  fraud  by  applying  restrictive  rules 
and  regulations. 

According  to  Vice  President  A1  Gore  in  Creating  a 

Government  That  Works  Better  and  Costs  Less,  the  Federal 

procurement  system  spends  approximately  $200  billion  per  year 

buying  goods  and  services.  [NPR,  pp.  26) .  The  procurement 

system  is  saddled  with  regulations  that  instruct  what  the  law 

is,  how  to  inq>lement  the  law,  and  what  the  final  outcome 

should  be.  The  FAR  and  agency  supplements,  consist  of  4,500 

pages  of  governing  rules,  regulations  and  procedures 

pertaining  to  Federal  procurement.  [NPR,  pp.26]  All  rules  amd 

regulations  place  a  heavy  burden  on  obtaining  the  best  value 

of  goods  amd  services  at  fair  auad  reasonadDle  prices. 

These  burdens  limit  the  Government's  buying  power,  limit 
the  pool  of  potential  suppliers,  including  small  business 
suppliers,  by  deterring  thousands  of  firms  from  doing 
business  with  the  Government;  auid  jeopardize  the  finamcial 
health  of  those  firms  willing  to  contract  with  the  United 
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States.  The  time  Is  ripe  to  overhaul  the  system,  and 
greatly  sinqplify  and  streamline  it  [AIA,  1994,  pp.ll  • 

In  order  to  maintain  our  industrial  base,  efficiently  obtain 

goods  and  services  for  the  Government,  and  promote  Government 

credibility,  reinvention  of  the  procurement  process  has  been 

identified  as  a  priority. 

The  goal  of  Government  reinvention  is  to  move  away  from  a 
Government  that  is  overly  centralized  and  distrustful  of 
its  workforce,  a  government  that  struggles  imder  the 
crippling  burden  of  overregulation  and  hierarchical, 
bureaucratic  second-guessing;  to  create  instead  a 
government  that  enpotrers  its  workforce,  fosters 
innovation,  and  truly  focuses  on  delivering  the  best 
quality  service  to  its  custooiers”  [NPR  Neiraletter,  18  Feb 
941 


3.  The  Department  of  Defense  Climate  For  Relnvention 
The  end  of  the  Cold  War,  collapse  of  the  Warsaw  Pact, 
democratization  of  Eastern  Europe  amd  demise  of  communism  have 
caused  major  changes  in  the  way  the  United  States  provides  for 
its  national  defense.  The  DoD  budget  for  Fiscal  Year  (FY)  93 
was  $259.1  billion  or  18%  of  the  total  Federal  budget.  This 
is  down  from  the  average  Cold  War  era  budget  by  approximately 
30%.  [DoD  NPR,  pp.l] 

DoD  must  maintain  full  national  security  capability 
despite  reduced  fxinding.  In  order  to  be  responsive  and 
effective,  DoD  must  change  the  way  it  does  business.  Several 
reinvention  efforts  have  beg\in  within  DoD;  based  on  the 
following  two  premises: 

1.  The  administration  amd  the  nation  as  a  whole  will  place 
top  priority  on  revitalizing  the  Americam  economy. 
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2 .  The  United  States  will  pursue  a  strategy  marked  by 
engagement,  partnership,  and  prevention  to  secure  and 
advance  U.S.  interests  in  the  post -Cold  War  world  [DoD 
NPR,  pp. 1] . 

One  area  where  DoD  will  be  emphasizing  reinvention  is 
in  the  area  of  procurement. 

The  current  procurement  system  is  a  network  of  laws 

and  regulations  adopted  with  the  best  of  intentions. 

The  aim  of  the  la«rs  and  regulations  is  to  ensure  that 
con^tltion  is  fair  and  the  tauq>ayer  is  protected  from 
waste,  fraud  and  abuse.  But  the  rules  have  led  to  an 
overloaded  system  that  is  often  paralyzed  emd  ineffectual" 
[DoD  NPR,  Executive  Summary,  no  page  #] . 

Rules  and  regulations  on  procurement  maindate  the  handling  of 

every  contingency.  When  new  rules,  regulations,  or  procedures 

are  ready  for  Implementation,  a  DOD  directive  is  published 

stating  proper  handling,  interpretation,  and  implementation. 

It  is  estimated  that  $100  billion  a  year  is  wasted  on  DoD 

overregulation.  (Osborne  &  Gaebler,  pp.  23]  The  DoD  NPR 

provides  one  illustration  of  overregulation  wasting  money. 

A  military  hospital  supply  officer  requested  a  re- supply 
of  aspirin  for  his  pharmacy.  Several  offers  were 
received.  Supplier  A's  (a  well-known  brand  name  producer) 
unit  price  was  $3.98,  the  low  offer.  DoD  asked  for  the 
required  small  business  subcontracting  plan.  Supplier  A 
refused  to  prepare  it  even  though  it  had  many  small 
business  subcontractors  because  it  did  not  want  to  disturb 
established  long-term  relationships  with  its  mamy 
suppliers  and  would  never  be  asked  for  this  in  a 
commercial  transaction.  Supplier  A  withdrew  its  offer; 
the  contract  was  awarded  to  the  next  low  offeror  ($4.40 
unit  price) ,  costing  DoD  approximately  10.3  percent  more- 
an  additional  $107,000  over  the  life  of  the  contract. 

This  is  but  one  exauxple  of  the  enumerable  ways  that 
procurement  processes  could  be  inproved.  What  is  needed  is  an 
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activity  that  can  test  various  theories  for  inproving  the 
process  without  disturbing  established  business  relationships. 


D.  TBI  KXVBL  POSTOSADOkn  SCHOOL  AS  JL  HBIMVHMTIOH  LIBOBATORT 

Under  the  auspices  of  the  NPR,  NFS  was  designated  as  a 

Navy  reinvention  laboratory  in  September  1993  (the  only 

designated  Navy  laboratory  at  that  time) .  [Loftus,  Sept.  1993] 

This  placed  NFS  in  a  very  unique  position.  According  to  Vice 

Admiral  Stephen  F.  Loftus,  Deputy  Chief  of  Naval  Operations 

for  Logistics,  (N4) ,  this  designation  would  "facilitate  their 

(NFS)  efforts  to  identify  changes  in  the  business  processes 

and  practices  it  must  follow  which  will  lead  to  improvements 

in  efficiency  and  effectiveness  of  its  operation  in  support  of 

the  NFS  mission*  [Loftus,  7  Sept  93] .  The  mission  statement, 

excerpted  from  Secretary  of  the  Navy  Instruction  (SECNAVINST) 

1524,  May  23,  1986,  supports  why  NFS  should  be  a  reinventlon 

laboratory.  The  mission  statement  reads: 

The  Naval  Fostgraduate  School  exists  for  the  sole  purpose 
of  increasing  the  combat  effectiveness  of  the  Navy  amd 
Marine  Corps.  It  acconplishes  this  by  providing  post- 
baccalaureate  degree  and  nondegree  programs  in  a  variety 
of  subspeciaJ.ty  areas  not  available  through  other 
educational  institutions.  NFS  also  supports  the 
Department  of  Navy  through  the  continuing  programs  of 
naval  and  maritime  research  and  through  the  maintenamce  of 
ejqpert  faculty  capaUsle  of  working  in,  or  as  advisors  to, 
operational  command,  laboratories,  systems  comnemd,  and 
headquarters  activities  of  the  Navy  and  Marine  Corps. 
[NFS,  1993,  pp.7]. 

NFS,  as  an  academic  institution,  is  particularly  well -suited 
to  examine  Federal  processes  since  NFS  emphasizes  the  research 
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auld  study  of  current  Issues  of  interest  to  the  Navy  and  other 
defense  cooqponents. 

NFS  is  also  in  a  unlc[ue  position  because  it  interacts  with 
the  operational  Navy.  [NFS,  1992,  pp.7]  The  academic  studies 
performed  at  NFS  examine  and  provide  effective  solutions  to 
problems  facing  the  operational  forces.  Students,  with 
operational  es^erience,  can  assist  in  generating  new  and 
innovative  ideas  that  can  be  applied  in  operational  settings. 
NFS  can  amalyze  and  test  new  processes  aind  ideas  without  major 
disruptions  or  risks  to  operational  units.  Procurements 
generated  by  NFS  faculty  and  staff  can  be  used  as  a  test-bed 
for  reinvention  initiatives.  Results  of  such  tests  can  be 
studied  and  refined  prior  to  inqplementation  beyond  NFS.  Fir^t 
hand  knowledge  that  NFS  faculty  and  students  have  about 
operational  areas  of  the  Navy  azui  Marine  Corps,  contblned  with 
NFS's  mission  of  education  and  research,  sake  a  strong  case 
that  NFS  is  the  optimum  organization  to  reinvent  emd  test  new 
Government  procurement  processes. 

B.  DBFZVZNO  A  BBZBVBNTZQH  LRBOBATORT 

1 .  Definition 

The  dictionary  definition  for  laboratory  is  "amy 
observation  point  or  testing  ground”  [diet.  pp.73l.]. 

Coinbinlng  the  definition  of  "relnventlon”  presented  in 
Chapter  I  with  the  definition  of  "laboratory, ”  provides  the 
definition  of  a  reinvention  laboratory.  A  relnvention 


laboratory  is  where  new  processes  cam  be  tested  (via  study  amd 
e3q)eriinentatlon)  to  restore  a  process  to  a  previous  condition 
that  met  the  needs  of  the  organization.  This  definition  forms 
the  basis  for  a  reinvention  laUaoratory. 

2.  Definition  of  a  Federal  Reinvention  l4d>oratory 

TaJcing  the  definition  of  reinvent  ion  lad>oratory  stated 
adsove,  a  definition  of  what  a  reinvention  laboratory  is  for 
the  Federal  Government  cam  be  derived.  Reinvention 
ladooratories  cam  be  used  to  test  new  and  innovative  ways  to 
streamline  processes  to  restore  confidence  in  the  Government. 

Reinvention  laboratories  are  the  physical  place  in 
which  the  Government  cam  tadce  a  radical  look  at  current 
processes,  outcomes,  rules  amd  regulations  amd  evaluate  if 
they  are  still  valid  amd  serve  their  Intended  purposes. 
Reinvention  laboratories  will  be  "involved  in  going  back  to 
the  beginning  amd  inventing  a  better  way  of  doing  work”  [H&C, 
pp.31.]  .  This  sometimes  meams  starting  with  a  blamk  piece  of 
paper  amd  envisioning  new  processes  amd  outcomes  that 
accomplish  intended  outputs.  Ibe  vision  should  always  focus 
on  "results,  not  rules"  [Osborne  &  Gaebler,  pp.  19] .  Each 
Icdsoratory  cam  focus  on  processes,  methods  of  conducting 
business,  rules  amd  regulations.  Finding  areas  to  concentrate 
on  is  difficult  since  over- regulation  amd  over-processing  are 
not  readily  identifiad>le.  [Osborne  &  Gaebler,  pp.  23]  New 
approaches  to  rules,  regulations  amd  processes  cam  be  tested. 
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amd  alternatives  can  be  introduced.  New  processes  can  be 
tested  to  evaluate  the  best  approach  amd  methods  to  achieve 
optimum  results. 

P.  NELUT  ABB  TBB  PACTOBS  POB  BBnmENTZON? 

If  the  laUaoratory  is  the  physical  place  for  reinvention  to 
taike  place,  how  should  a  laUooratory  go  cd>out  the  process  of 
relnvention?  The  factors  below  ccmiprise  the  reinvention 
process.  They  are  based  on  a  review  of  the  NPR,  Reinvention, 
amd  other  literature  on  chamge  in  orgamizations . 

Mission  Clarity 

1.  Ask  the  question  -  Nhat  business  are  we  in?  Nhat  is  our 
mission? 

Organisational  Custoners 

2.  Nho  are  the  customers  that  deal  with  the  organization? 

3 .  What  do  customers  want  amd  expect  from  the  orgamization? 
Xhiderstand  Current  Process 

4.  Understamd  current  processes  amd  how  they  are  managed. 

5.  Review  rules  amd  regulations  to  see  if  they  add  value. 
Barriers  to  Chamge 

6.  Identify  barriers  that  will  Inhibit  chamge  and  address 
them  within  the  orgamization. 

Measurements 

7 .  Develop  measurements  to  evaluate  success/failure  of 
chamges . 

Change  Agoits 

8.  Identify  chamge  agents  that  will  direct  reinvention 
effort. 
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9 .  Celebrate  the  successes . 

This  list  does  not  plan  to  be  conclusive  since 
organizations  are  different  and  the  factors  nay  have  to  be 
tailored  to  acconqplish  the  desired  reinvention  efforts.  A 
discussion  of  each  factor  for  reinvention  will  be  presented. 
The  discussion  provides  for  each  factor  in  the  reinvention 
process . 

1 .  Mission  Clarity 

Understanding  what  business  or  mission  the 
orgainization  is  in  provides  direction  for  the  reinvention 
process.  "Clarity  of  purpose  provides  a  valuable  basis  for 
guiding  conflict  productivity  and  for  iinderstanding  which 
rules  help  that  task  and  which  need  to  be  chsmged”  [Bryson, 
pp.  97] .  Knowing  the  organizational  mission  highlights  areas 
of  productivity  that  add  no  value  to  the  desired  outccxne. 
Understanding  the  business  the  organization  conducts  helps  to 
acconplishing  the  second  and  third  factors. 

2 .  Organisational  Customers 

The  second  factor  is  to  determine  who  utilizes  the 
services  of  the  orgemizatlon  and  the  third  element  looks  at 
what  customers  esqpect?  In  an  article  "Reinventing  the 
Business  of  Government:  An  Interview  with  Chemge  Catalyst 
David  Osborne, "  published  in  the  Nay- June  issue  of  the  Harvard 
Business  Review,  a  method  of  finding  out  who  the  customers 
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are  Is  to  "draw  on  the  experience  of  people  from  all 
organization  levels"  [Posner  &  Rothstein,  HER,  pp  133]  .  The 
enployees  deal  with  the  custcnners  on  a  day-to-day  basis.  They 
receive  firsthamd  feedback  from  customers.  Two  questions  that 
can  be  asked  are:  "How  does  it  feel  to  be  a  custcxner  of  your 
company?"  and  "what  do  the  services  you  provide  look  to 
enployees  in  the  field"  [Posner  &  Rothstein,  HBR,  pp  134]  . 
Additionally,  knowing  what  customers  e3q>ect  from  the 
organization  is  in^orteuit  in  determining  whether  their 
esqpectations  are  being  met.  Understanding  what  the  customer 
expects  "meems  considering  the  customer's  underlying  goals  and 
problems,  not  just  the  mechsmics  of  the  process  that  links  the 
two  organizations  together"  [Hammer  &  Cheuipy,  pp.  130]  .  This 
means  not  just  asking  customers  what  they  need  to  do  their 
job,  but  gaining  a  real  understanding  of  their  business. 
Recognize  that  customer  satisfaction  should  be  the  motivation 
for  reinvention. 

3.  understazid  Current  Processes 

Information  gained  from  factors  one  through  three 
demonstrate  what  the  orgauiization  does  and  what  the  customers 
want.  Factor  four  is  looking  at  the  current  processes  euid 
management  structure  to  evaluate  if  the  orgemization  meets 
customer  needs.  Rules  amd  regulations  should  be  reviewed  by  a 
working  group  (comprised  of  buyers,  customers,  and  a 
comptroller  representative).  The  working  group's  charter 
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should  be  the  examination  of  customer  needs  and  how  the 
process  can  support  those  needs.  Any  rule,  regulation  or 
process  that  fails  to  add  value  should  be  eliminated.  An  in- 
depth  review  of  processes  highlights  problems  or  bottlenecks 
that  hinder  customer  satisfaction. 

Factors  four  amd  five  deal  with  nanagement  of  the 

organization's  processes.  Mamagement  of  the  orgamization  amd 

processes  should  be  reviewed  for  excessive  layers  of 

management.  Is  mamagement  of  processes  centralized  or 

decentralized?  Centralized  mamagement  creates  an  environment 

where  "the  routine  tendency  is  to  protect  turf,  to  resist 

change,  to  build  entires,  to  enlarge  one's  own  sphere  of 

control,  to  protect  projects  amd  programs  regardless  of 

whether  or  not  they  are  no  longer  needed”  [Osborne  &  Gaebler, 

pp.  18] .  Decentralized  control  over  processes  creates  a  more 

entrepreneurial  way  to  mamage.  Decentralization  moves  away 

from  a  traditional  bureaucratic  approach  to  one  that  manages 

outcomes  and  strives  to  maintain  customer  satisfaction. 

Entrepreneurial  governments  promote  competition  between 
service  providers.  They  empower  citizens  by  pushing 
control  out  of  the  bureaucracy,  into  the  community.  They 
measure  the  performamce  of  their  agencies,  focusing  not  on 
inputs  but  on  outcomes.  They  are  driven  by  their  goals - 
their  mission-not  by  their  rules  emd  regulations.  They 
redefine  their  clients  as  customers  and  offer  them 
choices....  They  prevent  problems  before  they  emerge, 

rather  than  sinply  offering  sezrvices  afterward _  They 

decentralize  authority,  embracing  participatory 
management.  [Osborne  &  Gaebler,  pp.  19-20] . 

Decentralization  pushes  the  responsibility  down  to  levels 

where  the  work  actually  gets  performed.  [Shoop,  GE,  July  1993] 
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Workers  have  direct  control  over  outcomes.  Workers  have 
insights  and  experience  to  see  where  change  needs  to  happen. 
Decentralization  creates  the  need  to  empower  workers  to  meuiage 
the  process  and  to  institute  chcuiges  that  will  increase 
customer  satisfaction.  Pushing  the  mcuiagement  down  to  the 
lowest  levels  will  "optimize  innovation,  creativity  cuid 
responsibility”  [Proceedings,  1993,  pp.  331] .  Enpowering 
enployees  to  make  changes  within  their  own  areas  such  that 
"the  change  cycle  Ceui  be  set  into  continuous  motion  with 
occasional  steering  and  guideuice  from  management”  [Purello, 
et.al.  Proceedings,  pp.  401] . 

4.  Barriers  to  Change 

Factor  six,  to  identify  barriers  to  change,  is 
inportant  because  organizational  chemge  causes  insecurity, 
uncertainty,  and  inconvenience.  The  insecurity  comes  from  a 
perception  that  chcuige  cem  diminish  job  security.  Will  there 
be  a  job  after  the  changes  are  inplemented?  Without  a  job  the 
worker's  economic  future  is  uncertain.  Chcuige  is  perceived  as 
an  inconvenience  because  new  skills,  procedures,  rules  and 
regulations  must  be  learned.  Many  workers  have  been  in  their 
positions  for  a  long  time  and  therefore  change  will  be 
difficult.  [Purello,  et.al..  Proceedings,  pp.401]  If  the 
barriers  are  not  addressed  change  is  prone  to  failure,  and  the 
enployees  will  be  unwilling  to  try  amy  reinvention  efforts. 
[Bryson,  pp.  215] 
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Overcoming  the  resistance  to  chamge  will  be  achieved 
by  mcuiagement  and  en^loyees  working  together  to  reinvent. 
Involving  workers  at  an  early  stage  in  the  reinvention  process 
will  increase  the  chances  for  reinvention  to  be  successful. 
Reinforcing  the  reasons  why  the  organization  needs  to  reinvent 
itself  and  showing  the  benefits  reinvention  cam  have  for  the 
orgamization  will  also  lessen  resistamce.  If  people  affected 
by  reinvention  are  part  of  the  process  there  will  be  no 
resistamce.  [Purello,  Proceedings,  pp.404] 

5 .  Measurements 

An  inportamt  part  of  reinvention  is  measuring  success 
or  failure  of  chamge,  factor  seven.  Does  change  meet  the  goal 
of  increased  customer  satisfaction?  Measurement  cam  be  in  the 
form  of  formal  surveys  that  are  done  every  60  to  90  days. 
Informal  surveys  can  be  done  more  often,  monthly,  biweekly,  or 
even  weekly.  Surveys  cam  produce  guamtif laddie  data,  written 
comments,  or  a  combination  of  both.  Quamtifiad>le  data  cam  be 
tracked  from  survey  period  to  survey  period  to  see  if 
continuous  inprovement  in  customer  satisfaction  is  being 
accomplished.  [Peters,  pp. 100-101] 

6 .  Change  Agents 

Orgamizations  don't  reinvent  processes,  people  do  the 
reinvention.  Factor  eight  identified  who  will  be  a  change 
agent  to  lead  amd  direct  the  reinvention  effort.  Agents  maUce 
reinvention  happen.  From  the  agent's  "convictions  amd 
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enthusiasm,  the  orgamlzation  derives  the  spiritual  energy  that 
it  needs  to  embark  on  a  voyage  into  the  unJcnown"  [Hammer  & 
Chancy,  pp.  103] .  Agents  assist  in  overcoming  barriers  to 
change  by  creating  an  environment  that  is  conducive  to  chainge. 

7 .  Successes 

Lastly,  factor  nine,  share  the  successes.  Tell  the 
story  of  what  the  organization  has  accomplished  through  their 
reinvention  efforts.  Success  stories  have  a  way  of  fueling 
the  enthusiasm  and  keep  reinvention  from  stagnating. 

G.  SUBOIART 

This  chapter  presented  the  idea  of  reinvention  through  the 
NPR  process.  The  idea  is  to  create  a  Government  that  is  more 
efficient  euid  effective  in  meeting  tcoqpayer  needs.  A  general 
look  at  the  current  climate  for  change  was  presented  along 
with  the  climate  with  DoD.  Generally  there  is  a  lack  of 
confidence  in  the  Federal  Government.  In  DoD,  the  declining 
budget,  collapse  of  the  Warsaw  Pact,  democratization  of 
Eastern  Europe,  euid  demise  of  communism  has  created  a  need  to 
change  the  way  the  Government  works. 

The  call  for  reinvention  was  cmswered  by  NPS  in  September 
1993,  by  its  designation  as  a  reinvention  lad>oratory.  The 
NPS,  as  a  lab,  is  an  ideal  place  to  test  various  theories  of 
reinvention  because  of  its  mission  amd  interactions  with 
operational  forces.  Theories  can  be  tested  auid  refined  prior 
to  inplementation  without  disruption  to  military  operations. 
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The  factors  for  relnventlon  were  presented  as  a  tool  in 
looking  at  organizations.  The  factors  centered  on  clarifying 
the  organization's  mission,  knowing  who  are  the  customers  of 
the  organization,  xinderstandlng  current  processes,  overcoming 
barriers  to  change,  measuring  successes  or  failures  of  change, 
identifying  an  agent  to  lead  the  change,  and  lastly 
celebrating  the  successes  to  spread  the  news  to  other 
organizations.  Subsequent  chapters  will  apply  the  factors 
presented. 


24 


III.  RSZXWBNTZIIG  PROCUSBKlirrt  MATZOKRL  PKEFORKMICB  SKVIHT 


ZNITZJLTZVSS 


A.  ZXlTRODnCTZON 

The  NPR  has  made  the  reform  of  Federal  procurement  a  key 
concern  In  reinventing  government.  Procurement  Initiatives 
are  detailed  in  the  accoii^>anying  report  of  the  NPR, 
Reinventing  Federal  Procur^ent.  This  chapter  outlines  the 
initiatives  intended  to  reform  procurement  within  Federal 
agencies.  Three  Initiatives  that  apply  to  the  NPS  procurement 
system  will  be  detailed.  The  NPS  procurement  process  will  be 
described  here  auid  used  later  to  demonstrate  application  of 
the  reinventlon  concept  and  initiatives. 

Government  reform  has  been  around  for  a  long  time. 
Numerous  commissions  have  been  convened  to  reform  Government. 
From  1910  to  1914  was  the  President's  Commission  on  Economy 
emd  Efficiency.  This  commission  "recommended  comprehensive 
changes  in  the  areas  of  human  resources,  financial  mamagement, 
and  business”  [Posner  &  Rothstein,  pp.l36].  The  NPR  is  the 
latest  to  recommend  chamges  that  will  facilitate  effectiveness 
and  efficiency  in  meeting  taoq>ayer  needs.  "Vendors, 
government  managers,  procurement  professionals,  oversight 
agencies,  the  press,  and  the  public  are  frustrated  with  the 
[procurement]  system”  [Procurement  NPR,  pp.  l] .  The  costs  to 
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administer  the  Federal  procurement  system  are  "over  $7  billion 
in  salaries  auid  benefits  alone  -  emd  the  time  needed  to 
acquire  goods  and  services  is  excessive"  [Procurement  NPR,  pp. 
1] .  Annual  expenditures  are  over  $200  billion,  about  15 
percent  of  the  Federal  budget.  [Procurement  NPR,  pp.  l]  The 
increase  in  con^lex  and  bureaucratic  rules  amd  regulations  has 
created  a  larger  workforce  to  hamdle  the  %rorkload,  while 
lowering  productivity.  The  workforce  has  grown  from  "42,000 
in  1980  to  67,000  in  1992,  while  average  productivity  per 
contract  specialist  fell  from  $9.4  million  in  1980  (in  1992 
dollars)  to  only  $6.3  million  in  contract  costs  in  1992" 
[Procurement  NPR,  pp.  3] .  The  NPR  initiatives  are  designed  to 
produce  a  system  of  "more  customer  service  auid  less 
bureaucracy,  aind  be  based  primarily  on  getting  value  for  the 
money"  [Procurement  NPR,  pp.4] .  The  NPR  focus  on  procurement 
is  to  establish  a  system  that  is  more  responsive,  efficient, 
and  innovative.  The  NPR  reports  "estimates  in  total 
procurement  savings  could  reach  $22.5  billion  over  five  years 
cmd  as  much  as  $5  billion  in  the  first  year  of  reform"  [NCMA, 
Dec.  1993,  pp.  24]  .  The  next  section  will  discuss  the 
initiatives . 

B.  PROCDSSNBMT  IHZTZATZVBS 

The  acconpanylng  report  to  the  NPR,  Reinventing  Federal 
Procurement .  has  taken  a  Government -wide  approach  to 
procurement  reform  and  looked  at  "all  levels  of  (Sovemment  to 


26 


see  what  kinds  of  things  might  be  done  to  bring  change  auid 
make  the  system  work  better"  [Welsh,  NCMA,  pp.  20]  .  The 
report  details  twenty  initiatives  intended  to  reform  Federal 
Procurement.  Bach  includes  several  actions  required  for 
in^lementation.  Sixty- three  actions  are  proposed  in  the 
report.  Fifteen  actions  require  President,  Executive  Office 
of  the  President,  or  Office  of  Management  and  Budget  action 
prior  to  inplementation.  Twenty- six  actions  rec[uire 
legislative  action  by  Congress  amd  twenty- two  can  be 
inplemented  at  the  Agency  level.  This  thesis  will  briefly 
review  each  of  the  twenty  initiatives.  However,  only  three 
initiatives  will  be  detailed  and  applied  to  the  NPS 
procurement  system. 

The  initiatives  and  related  actions  are  as  follows: 
Initiative  onet  RefrsM  Acquisition  Policy. 

Convert  1,600  pages  of  the  FAR  from  rigid  rules  to  guiding 
principles . 

Initiative  two<  Build  an  innovative  procurement  workforce. 
Ested>lish  Interagency  programs  to  inqprove  the  workforce. 

•  Provide  civilian  agencies  with  authority  similar  to  DoD's 
for  improving  the  acquisition  workforce. 

Initiative  three t  Bncourage  more  procurement  innovation. 
Provide  new  legislative  authority  to  test  innovative 
procurement  methods.  Establish  a  mechanism  to  disseminate 
information  on  innovative  ideas  throughout  the  Government. 
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•  Provide  new  legislative  authority  to  test  innovative 
procurement  methods. 

e  Provide  resources  to  the  Federal  Acquisition  Institute 
(FAI)  to  support  innovative,  new  ideas  amd  procurement 
techniques . 

•  Identify  a  steering  group  for  the  Federal  Acquisition 
Institute's  research. 

Initiative  fours  Establish  new  siapllfled  acquisition 
threshold  and  procedures. 

•  Enact  legislation  siiiq)llfying  procurement. 

•  Enact  legislation  simplifying  Department  of  Defense-  (DoD) 
unique  procurement  requirements. 

•  Amend  executive  orders  to  sinplify  procurement. 

•  Update  the  threshold  of  the  affirmative  action  latrs  and 
Executive  Order  11246,  Equal  Enployment  Opportunity. 

•  Establish  a  single  electronic  bulletin  board  capad>llity  to 
provide  access  to  information  on  contracting 
opportunities . 

e  Revise  agency  acquisition- related  regulations  to  eliminate 
internal  barriers. 

•  Develop  a  panphlet  on  statutory  acquisition  requirements 
for  distribution  to  small  businesses. 

Initiative  fivet  Refoxn  labor  laws  and  transform  the  Labor 

DepartSMnt  into  an  efficient  partner  for  meeting  public  policy 

goals. 


Enact  legislation  to  simplify  acquisition  labor  laws 
such  as  the  Davis -Bacon  Act,  the  Copel^md  Act,  and  the  Service 
Contract  Act.  The  three  Acts  stated  edjove  deal  with  the 
labor  laws  that  are  inplemented  through  the  Federal 
procurement  system. 
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•  Legislation  should  be  enacted  to  sinqplify  acquisition 
labor  la%irs. 

s  Amend  the  executive  order  on  convict  labor. 

s  Provide  on-line  access  to  Davis-Bacon  Act  %fage  schedules 
through  em  electronic  system. 

•  Revise  labor  regulations  to  improve  service. 

Znltiative  slxt  Amend  protest  rules. 

Change  General  Services  Board  of  Contract  l^peals 
(GSBCA)  protest  reviews  to  conform  with  reviews  used  by 
relevant  courts.  Allow  penalties  for  frivolous  protests. 
Lastly,  allow  contract  negotiation  to  continue  to  point  of 
amrard,  even  though  a  protest  has  been  filed  with  the  GSBCA. 

e  Establish  a  imiform  standard  of  review  for  all  protest 
forums  by  changing  the  standard  of  review  at  the  GSBCA  to 
conform  to  that  used  in  the  courts. 

•  Allow  penalties  for  frivolous  protests. 

•  Establish  a  single  forum  within  the  judicial  bramch  to 
consider  protests. 

s  Allow  continued  performauace  of  contracting  functions  up  to 
the  point  of  contact  award  as  part  of  any  pre- award 
suspension  of  the  delegation  of  procurement  authority  when 
a  protest  is  filed  with  the  GSBCA. 

•  Identify  costs  to  the  Government  amd  contractors  of 
responding  to  protests. 

•  Identify  amd  eliminate  causes  of  protests  amd  isprove 
agency  processes. 

Initiative  sevens  Bnliance  programs  for  small  business  and 
small  disadvantaged  business  concerns. 

•  Repeal  statutory  limitations  on  subcontracting  and 
sxibstitute  regulatory  limitations  to  provide  greater 
flexibility. 
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•  Authorize  civilian  agencies  to  conduct  small  disadvantage 
business  set-asides. 

s  Permit  state  amd  local  governments  to  substitute 
descriptions  of  their  o«m  programs  for  subcontracting  and 
exen^t  monopolies  regulations  by  governmental  bodies. 

Initiative  eight*  hefozm  infoxaation  technology  procurement. 

Increase  delegation  of  procurement  authority  to 
agencies  for  purchases  of  Information  technology. 

s  Establish  am  interagency  teaun  to  develop  a  plam  for 
inqproving  Federal  IT  acquisitions. 

•  Increase  information  technology  (IT)  delegation  of 
authority  to  agencies. 

•  Eliminate  requirements  and  alternatives  ainalyses  for 
commodity  IT  acquisitions. 

s  Pilot  test  alternatives  for  commodity  IT  acc[uisition8. 

s  Identify  and  test  innovative  procurement  strategies  that 
reduce  the  costs  for  IT  items. 

Initiative  nine*  Lower  costs  and  reduce  bureaucracy  in  small 
purchase  through  the  use  of  purchase  cards. 

Authorize  mamagers  to  use  purchase  cards  for  small 
dollar  value  items. 

a  Provide  mauiagers  with  the  ability  to  authorize  enployees 
who  have  a  bona  fide  need  to  buy  small  dollar  items 
directly  using  a  purchase  card. 

s  Require  all  Government  supply  sources  to  accept  the 
purchase  card. 

s  Amend  the  Federal  Acquisition  Regulation  (FAR)  to  promote 
use  of  the  purchase  card. 

•  Amend  Department  of  the  Treasury  regulations  to  authorize 
the  use  of  the  purchase  card  for  cash  advances. 

Initiative  tan*  Ensure  CustosMr  Focus  in  Procurement. 
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Revise  Procurement  Mamagement  Revietfs  (PMR)  to 
Incorporate  NPR  principles  such  as  "focusing  on  results"  for 
line  managers. 

•  Revise  Executive  Order  12352  (Federal  Procurement  Reforms, 
March  1982)  to  conform  to  the  new  vision  for  Federal 
procurement . 

Initiative  elevena  Improve  proeuresMnt  ethics  laws. 

Create  consistency  across  (k>vemment  in  application  of 
procurement  ethics  laws. 

•  Strengthen  and  sisqplify  procurement  ethics  latrs. 
Initiative  twelve:  Allow  for  expanded  choice  and  cooperation 
in  the  use  of  svpply  schedules. 

Allow  state  and  local  governments  access  to  Federal 

Supply  Schedules.  Eliminate  the  exclusion  of  using  commercial 

specification  for  supply  schedules  items. 

a  Allow  state  and  local  governments,  grantees,  and  certain 
nonprofit  agencies  to  use  Federal  supply  schedules. 

a  Allow  Federal  agencies  to  enter  into  agreements  to  share 
state  and  local  government  supply  sources. 

Initiative  thirteen a  Poster  reliance  on  the  coaaMrcial 

marketplace. 

a  Chauige  laws  to  facilitate  buying  commercially  available 
items. 

a  Medce  it  easier  to  buy  ccmimercial  items. 

Initiative  fourteen:  Bapand  electronic  comsaerce  for  Federal 
acquisition. 

Establish  a  Government -wide  program  to  use  electronic 
commerce  for  Federal  procurement. 
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•  Establish  a  Government -wide  acquisition  program  for 
engaging  in  electronic  ccxtcnerce. 

s  Amend  the  FAR  to  facilitate  electronic  commerce. 
Initiative  fifteen:  Encourage  best  value  proeureoeent . 

iBqplement  a  program  for  buying  on  a  best  value  basis. 

•  Define  "best  value"  and  provide  regulatory  guidance  to 
inqplement  a  program  for  buying  on  a  best  value  basis. 

•  Issue  a  guide  on  the  use  of  "best  practices"  source 
selection  techniques. 

e  Train  procurement  officials  on  source  selection 

techniques . 

Initiative  sixteen:  Proa»te  excellence  in  vendor  performance. 

Establish  an  interagency  Excellence  in  Vendor 
Performcuice  forum  to  develop  policies  euid  techniques  for 
measuring  contractor  perfortnamce  for  use  in  contract 
decisions . 

•  Estad)lish  eua  interagency  Excellence  in  Vendor  Performamce 
Forum. 

e  Estad)lish  an  aivard  for  contractor  emd  Government 
acquisition  excellence. 

Initiative  seventeen:  Authorise  a  two -phase  competitive  source 
selection  process. 

Authorize  the  use  of  two-phase  selection  processes 
for  certain  types  of  contracts  so  that  an  offeror  does  not 
incur  s\ibstantial  expenses  preparing  contract  proposals. 

•  Authorize  use  of  a  two-phase  selection  process  for  certain 
types  of  contracts. 

Initiative  eighteen:  Authorise  multiyear  contracts. 
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Authorize  multiyear  contracts  and  allow  contracts  for 
severable  services  to  cross  fiscal  years, 
s  Authorize  multiyear  contracts. 

•  Allow  contracts  for  severable  services  to  cross  fiscal 
years . 

Initiative  nineteen t  Confoza  certain  statutory  requirsBents 
for  civilian  agencies  to  those  of  defense  agencies. 

Repeal  requirements  for  commercial  pricing 
certificates  and  authorize  contract  awards  without 
discussions,  where  appropriate.  Maintain  the  $500,000 
threshold  for  cost  euid  pricing  data  requirements  for  the 
Defense  Department  and  establish  the  same  threshold  for 
civilian  agencies. 

•  Repeal  the  requirement  for  commercial  pricing  certificates 
and  authorize  contract  awards  without  discussions. 

•  Maintain  the  $500,000  threshold  for  cost  amd  pricing  data 
requirements  for  DoD. 

•  Establish  a  $500,000  threshold  for  cost  and  pricing  data 
requirements  for  civiliam  agencies. 

•  Authorize  civilian  agencies  to  use  cooperative  agreements 
for  advanced  research  projects. 

Initiative  twenty s  Streaaline  buying  for  the  envlronaent. 

Develop  "best  practice"  guides  on  buying  for  the  environaient. 

Encourage  multiple  award  schedule  contractors  to  identify 
environmentally  preferaUDle  products.  Provide  energy 
efficiency  information  in  Government  catalogs  and  autonated 
systems . 

s  Amend  the  Resource  Conservation  amd  Recovery  Act  (RCRA)  to 
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clarify  procurement  Issues  that  In^ede  achievement  of 
procurement  objectives. 

•  Develop  "best  practices”  guides  on  buying  for  the 
environment . 

•  Encourage  multiple  award  schedule  contractors  to  Identify 
environmentally  preferable  products. 

•  Provide  energy  efficiency  Information  In  GSA  and  DLA 
catalogs  and  automated  systems. 

•  Encourage  multiple  award  schedules  contractors  to  Identify 
equipment  that  meets  the  EPA  Energy  Star  requlr^^nts. 

•  Encourage  Federal  agency  use  of  area -wide  utility 
contracts  for  energy  audits. 

•  Establish  Indefinite  delivery  contracts  for  energy 
retrofit  services. 

The  Initiatives  are  classified  by  five  themes.  The  themes 
are:  (1)  moving  from  rigid  rules  to  guiding  principles 
(Initiatives  1-3) ,  (2)  Getting  bureaucracy  out  of  the  way 

(initiatives  4-8) ,  (3)  Center  authority  euid  accountability 

with  line  majiagers  (Initiatives  9-11),  (4)  create  competitive 
enterprises  (Initiative  12) ,  and;  (5)  fostering 
competitiveness,  commercial  practices  and  excellence  In  vendor 
performances  (initiatives  13-20) .  Three  initiatives  are 
pertinent  to  NPS  and  will  be  detailed  In  this  thesis.  They 
are:  initiative  eight:  reform  information  technology 

procurements;  Initiative  nine:  lower  cost  eind  reduce 
bureaucracy  In  small  purchase  through  the  use  of  purchase 
cards,  and  Initiative  ten:  ensure  customer  focus  In 
Procurement . 
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C.  INZTZATZVBS  PBRTIMBIIT  TO  TBS  MAVAL  POSTGRADXJATl  SCHOOL 

This  section  will  detail  three  initiatives  pertinent  to 
NPS.  They  are:  initiative  eight,  reform  information  technology 
procurements;  Initiative  nine,  lower  costs  and  reduce 
bureaucracy  in  small  purchases  through  the  use  of  purchase 
cards,  emd  initiative  ten,  ensure  customer  focus  in 
procurement . 

1.  Reform  Information  Technology  Procurements. 

The  Brooks  Act  of  1965  governs  the  procurement  of 
information  technology  (IT)  resources  in  the  Federal 
Government.  The  Act  was  signed  into  law  during  a  time  when  IT 
meant  mainframe  computers  instead  of  the  workstations  suid 
desktop  computers  of  today.  [Procurement  NPR,  pp.  51] 
Originally  the  Act  covered  only  hardware.  Subsequent 
amendments  included  software,  support  services,  emd 
components.  The  Act  gives  General  Services  Administration 
(GSA)  authority  over  IT  procurement  for  the  entire  Federal 
Government.  General  Service  Administration's  (GSA)  authority 
is  to  "coordinate  emd  provide  for  the  economic  and  efficient 
purchase,  lease,  and  maintenance  of  information  technology 
(IT)  by  Federal  agencies"  [Procurement  NPR,  pp.  51]  . 
Additionally,  the  Act  allows  GSA  to  gramt  delegations  of 
procurement  authority  for  IT  to  other  Federal  agencies . 
General  Services  Administration  (GSA)  reviews  approximately 
700  agency  requests  for  procurement  authority  each  year.  The 
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primary  delegations  are  in  the  amoxint  of  $2.5  million  per 
agency  for  acquisition  of  equipment  and  services.  [Procurement 
NPR,  pp.  51]  Lastly,  6SA  has  the  authority  to  establish 
Government -wide  policy  for  acquisition,  management,  2uid  use  of 
IT  via  the  Federal  Information  Resources  Managen«nt  Regulation 
(FIRMR) .  [Procurement  NPR,  pp.  51] 

According  to  a  U.S.  Department  of  Treasury,  Internal 
Revenue  Service,  Management  Review  of  the  Contracts  and 
Acquisition  Division,  the  average  lead  time  for  acquisition  of 
IT  was  forty- nine  months  con^red  to  13  months  in  the  private 
sector.  [Procurement  NPR,  pp.  52,  see  Figure  2  below.]  Long 
procurement  lead-times  result  in  the  purchase  of  outdated 
equipment.  The  use  of  IT  is  a  "strategic  tool  to  integrate 
activities  and  remove  duplication  of  effort  among  government 
agencies"  [Procurement  NPR,  pp.  52]  Using  IT  intelligently, 
redundamcy  in  systems  acquisition,  rnamual  inputting  of  data, 
euid  inherent  errors  in  data  input  can  be  reduced  if  not 
eliminated.  Another  barrier  in  buying  IT  is  that  laws  and 
Federal  Information  Resources  Mauiagement  Regulation  (FIRMR) 
fail  to  recognize  that  most  IT  resources  are  "commodities." 
[Procurement  NPR,  pp.  53]  The  NPR  defines  commodities  as 
"commercial  products  and  services  produced  eUid  offered  for 
sale,  lease,  or  license  on  the  open  market"  [Procurement  NPR, 
pp.  53] 
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One  of  the  NPR  actions  regarding  this  initiative  is  to 
perform  a  pilot  test  of  alternatives  for  commodity  IT 
acquisitions.  Another  action  is  to  identify  amd  test 


innovative  procurement  strategies  that  reduce  the  cost  for  IT 
items.  The  goal  is  to  buy  IT  at  less  cost.  [Procurement  NPR, 
pp.  56]  Neither  action  requires  new  legislative  action  prior 
to  implementation.  Under  current  law,  Agency  heads  can 
implement  either  of  these  actions.  The  NPS,  as  a  reinvention 
labo^  ory,  can  perform  the  pilot  test  for  the  Navy  and 
deve..jp  innovative  procurement  strategies. 

The  NPS  receives  its  IT  procurement  authority  via  the 
Naval  Information  Systems  Management  Center,  Washington,  DC. 
Delegated  procurement  authority  for  IT  in  fiscal  year  (FY) 
1993  is  $4.1  in  million  hardmrare,  $2.3  million  in  soft%irare, 
$2.8  in  million  maintenance  and  $400,000  in  supplies. 
[Memorandum,  NISMC,  12  Mar  1993]  In  Fiscal  Year  (FY)  1993, 
the  Supply  Department  at  NPS  processed  1,776  IT  procurement 
actions  under  the  sinplified  acquisition  threshold  of  $25,000. 
This  accounts  for  $4,361,961  in  procurement.  [DD  Form  1057 
reports]  Additionally,  Naval  Regional  Contracting  Center  - 
Soui  Diego,  Long  Beach  Detachment  processed  60  IT  actions, 
accounting  for  $4,724,450.  [Supply  Department  Procurement  Log 
Book]  The  ad>ove  amounts  do  not  include  large  mainframe 
acquisitions.  They  represent  procurements  for  hardware 
(workstations  amd  peripherals) ,  software  and  maintenance 
requirements  to  support  the  IT  functions  at  NPS. 

2.  Lower  Costs  and  Reduce  Bureaucracy  in  Small  Purchases 

Through  the  Use  of  Purchase  Cards. 
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The  purchase  card  is  a  Visa  credit  card.  The  card  is 
avail8d>le  through  6SA  Schedule  Number  16  615,  Goverzunent-wide 
Commercial  Credit  Card  Service,  July  28,  19912.  Purchase 
cards  can  be  used  to  "authorize  eoqployees  to  purchase  small - 
dollar  value  items  directly  using  a  government  purchase  card" 
[Welsh,  NCMA,  Jan  1994]  .  Line  managers  C6ui  use  the  card  to 
procure  am  item  without  encoimtering  the  burdensome  paper 
process  of  the  traditional  Government  procurement  system. 
[Procurement  NPR,  pp.  61]  The  purchase  card  program  allows 
for  purchases  up  to  the  $25,000  sinplified  small  purchase 
threshold.  However,  agencies  cam  further  limit  the  amount 
authorized  to  purchase.  The  Head  of  Contracting  Agency  (HCA) 
for  the  Navy  Field  Contracting  System  (NFCS)  which  governs 
procurement  at  NPS,  has  limited  the  use  of  purchase  cards  to 
purchases  xmder  $2,500.  [CC^^NAVSUPSYSCCM  Washington,  DC 
messages  162230Z  Aug  89  amd  081411Z  Sept  89] 

According  to  the  NPR  for  Procurement,  the  purchase 
card  program  Government -wide  averages  $1.7  million  per  day  in 
total  purchases;  with  am  average  per  purchase  price  of  $271. 
[Procurement  NPR,  pp,  61]  Using  purchase  cards  reduces  the 
cost  of  processing  small  dollar  value  purchases.  "The  General 
Accoimting  Office  (GAO)  has  found  that  purchase  cards  save 
from  $30  to  $200  per  tramsaction"  [Welsh,  NCMA,  Jam.  1994] . 

The  purchase  card  program  at  NPS  has  been  in  existence 
since  fiscal  year  (FY)  1992.  In  the  beginning  of  the  program 
all  purchase  cards  were  held  in  the  Supply  Department.  The 
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purchase  limit  was  set  at  $2,500.  Eight  small  purchase  buyers 
within  the  supply  department  held  cards.  During  FY  1992  NFS 
conducted  1,477  procurements  using  the  purchase  card.  [NFS 
Conqpt roller  Credit  Card  memo] .  The  total  expended  was 
$612,709,  for  an  average  per  purchase  value  of  $415.  [NFS 
Ccxnptroller  Credit  Card  memo] 

In  the  first  half  of  FY  1993  the  Supply  Department  was 
the  only  department  at  NFS  to  hold  purchase  cards.  From  01 
October  1992  through  21  i^ril  1993,  the  Supply  Department 
conducted  650  transactions  for  a  total  of  $251,437,  with  an 
average  purchase  value  of  $387.  [NFS  Comptroller  Credit  Card 
memo]  In  late  FY  1993  the  purchase  card  program  «ras 
decentralized  on  a  test  basis.  Fourteen  cards  were  issued  to 
academic  departments  to  procure  their  requirements  directly 
from  suppliers.  When  the  purchase  cards  were  decentralized  the 
Supply  Department  gave  up  their  purchase  cards.  From  22  J^rll 
1993  through  21  September  1993  the  decentralized  purchase  card 
holders  handled  1,376  purchases  for  a  total  value  of  $642,901 
emd  cm  average  value  of  $467  per  purchase.  [NFS  Comptroller 
Credit  Card  memo]  In  FY  1994,  the  program  expamded  to  65 
decentralized  purchase  card  holders.  From  1  October  1993 
through  21  April  1994  they  conducted  2,683  purchase 
transactions  for  a  total  value  of  $1,460,585  with  am  average 
value  of  $544  per  purchase.  [NFS  Cooptroller  Credit  Card  memo] 
The  next  section  will  describe  the  flow  of  requirements 
through  the  purchase  card  cycle. 
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Purchaa#  Card  Prooaaalng  at  IfPS 

Purchase  card  requirements  at  NPS  are  processed  in 
accordance  with  Naval  Postgraduate  School  Instruction  4410.1, 
Credit  Card  Program.  Supplies  and  services  cam  be  purchased 
with  the  card  in  am  amoimt  not  to  exceed  $2,500  per  order. 
Requirements  that  are  processed  via  the  purchase  card  flow 
through  the  procur^nent  system  in  a  decentralized  manner. 
The  end  user  determines  what  is  needed  to  fill  his/her 
requirements.  Departmental  requests  for  procurement  are 
submitted  to  the  department's  supply  techniciam  for 
processing.  The  supply  technician  performs  a  screening 
process  to  see  if  there  are  mandatory  sources  of  supply  for 
the  item  and  verifies  that  the  requested  source  of  supply  is 
a  small  business  (all  requirements  imder  $25,000  are  required 
to  be  set-aside  for  small  businesses) .  If  the  source  of 
supply  is  not  a  small  business,  the  techniciam  forwards  a 
request  to  the  Small  amd  Disadvamtage  Business  Utilization 
(SADBU) Specialist  to  have  the  small  business  set-aside 
requirement  review  amd/or  waiver.  (See  figure  3  for  diagram 
of  purchase  card  process  at  NFS.) 

After  the  initial  documentation  is  conqplete,  the 
supply  techniciam  cam  place  an  order  with  a  coii$)amy  for  the 
supplies  or  services.  The  transaction  is  recorded  in  a 
bamkcard  purchase  log  that  trades  e3q>enditures  for  the 
department.  Four  copies  of  each  tramsactlon  are  created.  One 
copy  is  for  the  bamkcard  log.  The  second  copy  is  bundled  each 
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week  with  other  card  transactions  and  forwarded  to  the 
Cc»qptroller  each  Friday.  Copy  three  is  retained,  matched  with 
charge  slips  and  used  to  reconcile  the  monthly  bamkcard 
statement.  Copy  four  is  forwarded  weekly  to  the  Property 
Mamagement  Branch  for  updating  of  the  property  managen^nt 
inventory . 

Items  are  shipped  from  the  vendor  directly  to  the 
ordering  departments  vice  to  the  receiving  warehouse. 
Deliveries  are  required  to  be  made  within  thirty  days  of 
ordering.  Oirders  cam  be  picked-up  at  a  vendor's  facility  if 
preferred. 

The  purchase  card  holder  will  receive  a  monthly 
"statement  of  accoimt"  to  reconcile.  The  vendor  is  paid  by 
the  credit  card  coDq)amy  in  lieu  of  being  paid  by  the  Defense 
Finamce  amd  Accoxmting  Center,  Washington,  DC. 

The  Conptroller  at  NFS  obligates  a  lump  sum  aunoxmt  at 
the  beginning  of  each  month  to  cover  estimated  credit  card 
buys.  This  prevents  Anti -Deficiency  Act  violations  for  making 
purchases  without  having  obligated  funds  to  pay  the  bills. 
Additionally,  prior  approval  is  granted  for  purchases  of  IT 
related  items.  [07  Memorandum  24  March  93]  If  the  requirements 
are  for  specified  types  of  IT  equipment,  approval  must  be 
received  from  the  Deem  of  Information  before  the  purchase  cam 
be  made. 

All  accountability  and  authority  rests  with  the 
approving  officials. 
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PLOW  LNAGHAM 

NPS  PILOT  PROGRAM  FOR  CREDIT  CARD  PURCHASING 


3.  Bnsur*  Customr  Focus  in  Procursaont 

Executive  Order  12352,  Federal  Procurement  Reforms, 
March  17,  1982  directs  agency  heads  amd  procurement  executives 
to  evaluate  performance  of  the  agency's  procurement  system 
against  specific  criteria  auid  to  certify  that  such  criteria 
have  been  met.  [Procurement  NPR,  pp.  65]  The  criteria 
established  by  OFPP  in  1984  addresses  effectiveness  and 
efficiency  of  the  procurement  system  by  focusing  on  the 
process  as  opposed  to  outcomes.  [Procurement  NPR,  pp.  65] 
Agencieo  have  procurement  management  review  (PMR) 
organizations  that  inspect  procurement  orgamizations  to  ensure 
all  rules,  regulations,  auid  laws  are  being  strictly  followed. 
The  Navy  Field  Contracting  System  (NFCS)  has  the  NAVSUP  PMR 
teaun,  which  inspects  the  NPS  procurement  system. 

A  1992  U.S.  Merit  Systems  Protection  Board  study 
entitled  Workforce  Quality  amd  Federal  Procurement:  An 
Assessment  included  am  assessment  of  Federal  procurement 
system  customers.  Surveys  were  sent  to  2,790  ramdomly 
selected  Senior  Executive  Service  (SES)  en^loyees,  or  forty 
percent  of  the  7,000  members  of  the  SES.  The  survey  responses 
indicate  that  SES  employees  "thought  that  too  many  contract 
specialists  were  'rule  bound'  amd  prone  to  attempt  to  apply 
rules  blindly  to  a  variety  of  contracting  situations  without 
adequately  imderstamding  the  objectives,  goals,  or  mission  of 
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the  organization”  [MSPB,  pp.  37]  The  survey  also  states  that 
they 

...saw  contract  specialists  as  myopic  defenders  of 
contract  regulations  rather  them  as  teeun  players  whose 
purpose  is  to  get  the  job  done  effectively.  As  such, 
contract  specialists  were  seen  to  be  more  inclined  to 
follow  a  procurement  cookbook  than  to  look  for  innovative 
emd  legal  solutions  to  organizational  needs  [MSPB,  pp.  37] 

To  avoid  receiving  an  unsatisfactory  rating  on  a  PMR, 
am  agency  procurement  process  must  focus  on  adherence  to  rules 
and  regulations,  not  on  how  well  organizational  objectives  are 
met.  Contract  specialists  must  follow  agency  rules  to  receive 
a  satisfactory  rating  on  a  PMR.  An  unsatisfactory  rating 
results  in  loss  of  the  agency's  procurement  authority.  Since 
PMRs  focus  on  how  well  agencies  follow  the  rules,  procurement 
processes  will  not  be  designed  with  a  customer  focus. 
[Procurement  NPR,  pp.  65] 

The  next  section  will  describe  the  procurement  process 
at  NPS  and  the  process  that  a  requisition  follows  prior  to 
award  of  a  purchase  order  (PO) .  The  NPS  procurement  process 
will  be  utilized  in  Chapter  IV  to  demonstrate  how  a  process 
can  become  customer  focused. 

D.  PSOCDRBMBNT  AT  THE  NAVAL  POSTQBADUATB  SCHOOL 

Procurement  at  NPS  is  centralized  in  the  Supply 
Department.  All  requirements,  with  the  exception  of  credit 
card  purchase  under  $2,500,  must  flow  through  several 
departments  prior  to  entering  the  purchase  branch  for 
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processing.  Requirements  below  the  small  purchase  threshold 
of  $25,000  are  processed  by  NFS.  Those  over  $25,000  are 
processed  at  the  Naval  Regional  Contracting  Center,  San  Diego, 
Long  Beach  Detachment  (NRCC) .  NFS  is  granted  procurement 
authority  by  the  Naval  Supply  Systems  Comnand  (NAVSUF)  .  They 
maintain  Head  of  Contracting  Activity  (HCA)  authority  for  the 
NFCS.  The  NFCS  authority  is  greuited  to  NAVSUF  via  the  Navy 
Acquisition  Frocedures  Supplement  (NAFS)  5201.601-90  (c)  . 
Contracting  responsibilities  include  providing  Department  of 
the  Navy  (DoN) -wide  policy  and  procedures  for  small  purchases 
as  defined  in  FAR  Part  13  for  NFCS  activities,  of  which  NFS  is 
one.  The  NAVSUF  grauited  NFS  contracting  authority  in  the 
amount  of  $25,000.  l^pendix  A  details  Head  of  Contracting 
Activity  (HCA)  responsibilities,  contracting  for  supplies  and 
services  throughout  the  DoN  for  which  no  other  contracting 
activity,  office  or  command  is  otherwise  delegated  contracting 
authority;  euid  nanagement  of  the  NFCS.  This  authority  allows 
NAVSUF  to  grant  procurement  authority  suid  conduct  PMRs. 

The  NFS  Supply  Department  purchasing  brsuich  processed 
9,385  requisitions  in  FY  1992  and  7,064  requisitions  in  FY 
1993.  The  funding  used  for  these  requisitions  dropped  from 
$14,925,322.00  in  FY  1992  to  $11,849,655.00  in  FY  1993.  This 
shows  a  25.9%  decrease  in  the  niunber  of  purchase  actions 
performed  by  the  Supply  Department.  Credit  card  usage 
accoiints  for  the  totality  of  the  decrease.  In  FY  1992  there 
were  108  high  value  (over  $25,000)  recpiisitions  totalling 
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$5,290,635.  In  FY  1993,  102  high  value  requisitions  were 
processed  totalling  $6,930,450. 

Requisition  Processing  at  the  Naval  Postgraduate  School 

Requisitions  are  processed  <_s  directed  by  the  Supply 
Department  Customer  Service  Manual,  NPS  Instruction  4400.2, 
dated  24  November  1989.  Processing  of  requisitions  begins  in 
individual  departments.  A  departmental  Supply  Techniciam 
fills  out  a  hardcopy  requisition  form  and  ensures  that  all 
internal  department  requirements  are  completed. 

Rec[uisltious  are  forwarded  to  either  the  Comptroller  or 
the  Dean  of  Research  f'^r  review.  Requisitions  requiring  Other 
Procurement,  Navy  (OPN) funds  or  reimbursable  research  funding 
over  $5,000.00  must  be  approved  by  the  Deam  of  Research. 
Requisitions  for  Automatic  Data  Processing  Equipment  (ADPB) 
are  forwarded  for  approval  by  the  Deam  of  Computer  and 
Information  Services  amd  then  forwarded  to  the  Comptroller  for 
commitment  of  fxinds. 

Requisitions  requiring  Operations  auid  Maintenance  (0ti4} 
funding  go  directly  to  the  Comptroller  for  commitment  of  funds 
(if  other  thaui  ADPE) . 

Afte..  the  Comptroller  reviews  the  requisitions  and  commits 
funds,  requisitions  are  forwarded  to  the  Supply  Department  for 
processing. 

In  the  Supply  Department  a  technical  screener  reviews  all 
requisitions  for  classification  by  Federal  Supply  Class  (FSC) 
euid  ensures  all  required  paperwork  is  attached  (e.g.  ADPE 
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approvals,  sole  source  certificates,  specifications,  hazardous 
material  documentation,  etc.).  The  screener  also  ascertains 
if  the  item  is  on  a  General  Service  Administration  (GSA) 
mandatory  or  non-mandatory  schedule,  an  item  for  which  a 
source  is  directed  (such  as.  Federal  Prison  System  (UNICOR) ) , 
or  falls  under  other  special  small  purchase  procedures. 
Reviews  by  the  technical  screener  are  done  with  the  aid  of  a 
conqputer  that  maintains  a  datadjase  of  required  screening 
information. 

All  requisitions  are  forwarded  to  one  of  two  teaun  leaders 
for  review  auid  assignment  to  a  buyer.  Sole  source 
requisitions  are  forwarded  to  the  Small  Business  Specialist 
for  sole  source  processing  before  team  leader  review  and 
assignment  to  a  buyer. 

Next,  requisitions  are  given  to  a  procurement  clerk  to  be 
entered  into  the  Standard  Automated  Contracting  System  for 
Federal  Agencies  (SACONS) .  Finally,  requisitions  are  passed 
to  the  assigned  buyer  for  review  amd  processing. 

The  buyer  ensures  that  necessary  documentation  is  in  place 
and  processes  the  requirement  according  to  rules  amd 
regulations.  Any  problems,  questions,  or  anomalies  in 
processing  are  handled  by  a  team  leader  or  branch  supervisor. 

The  final  output  is  a  conputer  generated  purchase  order 
ready  for  signature  by  the  Contracting  Officer.  The 
Contracting  Officer  reviews  the  hardcopy  file  to  ensure  the 
rules  amd  regulations  are  adhered  to,  signs  the  purchase 
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order,  and  passes  It  back  to  the  buyer  to  make  the  requisite 
number  of  copies.  The  file  is  then  handed  to  a  procurement 
clerk  to  make  the  distribution  meuiually  as  follows:  (l) 
Comptroller  to  obligate  the  money  in  their  computer;  (2) 
warehouse  for  receiving  the  items;  (3)  contractor;  and  (4) 
contract  file.  When  the  ordered  material  is  received  the 
warehouse  copy  is  annotated  and  forwarded  to  the  Receipt 
Control  branch  of  the  Supply  Department. 

Receipt  Control  branch  ensures  that  deliveries  are  made  in 
a  timely  manner  and  that  invoices  are  certified  for  payment. 

Items  are  delivered  to  the  warehouse  where  they  are 
compared  with  the  hardcopy  purchase  order  (p.o.).  Any 
discrepcuicies  are  noted  on  the  hardcopy  p.o.  in  red  ink.  The 
marked  p.o.  is  forwarded  to  the  Receipt  Control  branch  to 
begin  the  payment  process.  Receipt  information  is  entered 
into  the  computer.  The  file  is  held  in  suspense  pending 
contractor  submission  of  an  invoice.  Once  docxunentation  is 
received  cuid  processed,  the  information  is  certified  and 
foxvarded  to  the  Defense  Finance  and  Accounting  Service  (DFAS) 
Washington,  DC  for  payment.  This  completes  the  procurement 
process  for  requirements  under  the  small  purchase  threshold. 
Figures  4  and  5  Illustrate  the  rec[uisltlon  flow  from 
department  to  award. 

Recjuirements  that  are  over  the  small  purchase  threshold  of 
$25,000  go  through  the  same  internal  NFS  processing  on  their 
way  to  the  Supply  Department.  The  only  difference  is  that  they 
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are  forwarded  to  NRCC  Sam  Diego,  Long  Beach  Detachment  for 
procurement  processing. 

B.  SUMMIJIT 

This  chapter  highlighted  the  twenty  initiatives  described 
in  the  Accompanying  Report  of  the  NPR,  Reinventing  Federal 
Procurement .  Of  the  twenty,  three  initiatives  were  detailed 
that  are  pertinent  to  the  procurement  process  at  NPS.  The 
initiatives  are  (1)  reform  Information  technology 
procurements,  (2)  lower  costs  amd  reduce  bureaucracy  in  small 
purchases  through  the  use  of  purchase  cards,  amd,  (3)  ensure 
customer  focus  in  procurement. 

The  initiatives  showed  how  authority  regarding  IT 
procurements  in  the  Federal  Government  needs  to  chamge  from 
current  GSA  rules.  Current  acquisitions  of  IT  resources  taUce 
a  long  time  amd  have  barriers  created  by  rules  amd 
regulations.  Changes  in  IT  processes,  if  implemented  by  GSA, 
cam  reduce  costs  amd  prevent  receipt  of  out -dated  resources. 

The  purchase  card  program  in  the  Federal  Government  allows 
for  purchases  up  to  $25,000.  However,  there  are  limitations 
placed  on  decentralize  users  to  $2,500.  Purchase  cards  reduce 
the  cost  of  processing  small  dollar  value  purchases. 

The  procurement  process  focuses  on  adherence  to  rules  amd 
regulations  to  avoid  unsatisfactory  ratings  on  PMRs.  Adhering 
to  rules  amd  regulations  does  not  meet  customer  needs  amd 
orgamizational  objectives.  Both  the  NPS  purchase  card  prograun 
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and  the  procurement  process  were  detailed  for  inqplementation 
of  three  initiatives  in  later  chapters.  Chapter  IV  will 
detail  why  the  initiatives  need  to  be  implemented  at  NPS. 
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ZV.  A  CLOSBR  LOOK  AT  TBI  TBMMM  ZVITZATZVIS 

A.  BBT  ZMPLBmrr  THE  ZHZTZATZVIS? 

This  section  will  show  why  NPS,  as  a  reinventing 
laboratory,  should  inclement  amd  test  these  initiatives.  The 
objective  is  to  maUce  the  NPS  procurement  process  one  that 
fulfills  customer  needs  in  a  timely  amd  less  esqpensive  manner. 

1.  Reform  Znformatlon  Technology  Proeurements 

The  NPS  procured  $9,096,441  in  IT  resources  during  FY 
93.  Bach  procurement  mras  processed  in  accordamce  with  rules 
and  regulations  provided  in  the  FAR,  DFARS,  FIRMS,  NAPS  amd 
NAVSUP  instruction  4200. 85A,  Shore  amd  Fleet  Small  Purchase 
and  Other  Sln^llfled  Purchase  Procedures  for  procurconents 
\mder  $25,000.  The  procureomnts  were  for  IT  related  hardware, 
soft%irare  amd  maintenamce  from  compamies  like  IBM,  Intel, 
Silicon  Graphics,  Hewlett  Packard,  Sun  Microsystems ,  amd  i^ple 
Ccmputer.  [Supply  Department  procurement  log]  All  of  these 
conpamies  sell  their  equlsmient  to  the  general  public  amd 
produce  in  large  quamtities.  The  items  are  not  of  a  special 
design  or  customized  for  am  individual  order.  The  DFARS 
states  that: 

Automatic  Data  Processing  Ecjuipment  meams  general 
(enphasis  added)  purpose,  automatic  data  processing 
components  and  the  equipment  systems  created  from  them, 
regardless  of  use,  size,  capacity  or  price,  that  are 
designed  to  be  applied  to  the  solution  or  processing  of  a 
variety  of  problems  or  application  amd  are  not 
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BpecitiCftlly _ dealoned  (en?)ha8is  added)  (rather  than 

configured)  for  any  specif ic  application  [DEARS,  270.200]. 

For  the  purpose  of  this  thesis  information  technology  and 

automatic  data  processing  equipment  are  synomous.  The  general 

purpose  amd  the  fact  that  IT  resources  are  availaOsle  to  the 

general  public  means  that  these  types  of  procurements  should 

be  treated  as  a  commodity  that  can  be  procured  in  the 

competitive  marketplace.  "The  competitive  marketplace  has 

many  buyers  and  sellers,  so  that  no  single  buyer  or  seller  has 

a  significant  Ispact  on  price”  [Pindyck  amd  Rubinfeld, 

Microeconomics,  pp.  11]  .  The  report  of  the  DoD  acquisition 

law  advisory  panel  defines  conn^rclal  items  as: 

Property,  other  than  real  property,  which:  (i)  is  sold  or 
licensed  to  the  general  public  for  other  tham  government 
purposes;  (ii)  has  not  been  sold  or  licensed  to  the 
general  public,  but  is  developed  or  is  being  developed 
primarily  for  use  for  other  tham  government  purposes;  or 
(ill)  is  conprised  of  a  combination  of  commercial  items, 
or  of  services  and  commercial  items,  of  the  type 
customarily  ccxnbined  amd  sold  in  combination  to  the 
general  public  [Section  800,  pp.  14] . 

Based  on  the  adsove  definitions  of  a  conpetitive  market  amd  a 

commercial  item,  IT  resources  are  ccmnmercial  items  that  ai  ; 

readily  availad>le  in  the  marketplace.  Despite  the  fact  that  IT 

resources  are  commonly  availadble.  Government  treats  IT 

procurements  the  same  as  major  weapon  systems  by  requiring 

application  of  the  same  rules  and  regulations.  [Procurement 

NPR,  pp.  52] 

The  present  method  of  acquiring  IT  in  the  federal 
government  is  recognized  by  all  of  the  significamt 
stakeholders  as  too  complex  amd  costly.  We  use  a  model  to 
procure  IT  which  has  proved  useful  for  purchasing  large 
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emd  conplex  systems  that  have  to  be  4ju-lt  to  design,  such 
as  an  airplane  [Cooley,  NCMh,  May  1994,  pp.  6] . 

These  IT  resources  are  commercial  products  that  are  readily 

available  In  the  coi^tltlve  marketplace.  The  IT  Industry  Is 

a  competitive  marketplace  amd  IT  resources  are  a  commodity 

that  are  available  In  the  coopetltlve  marketplace. 

A  product  such  as  a  [desktop]  cooputer  meets  the  criteria 
for  a  commodity.  A  [desktop  computer]  Is  readily 
available  frcmi  the  market,  the  buyer  need  have  only  a 
short-term  relationship  with  the  vendor,  amd  both 
specificity  aind  conplexlty  are  relatively  low  [Cooley, 
NCMA,  May  1994,  pp.  6] . 

Government  procurement  of  IT  resources  does  not  need  to 
"artificially  Induce  contest  conpetltlon  to  get  the  best 
price"  [Cooley,  NCMA,  May  1994,  pp.  7]  .  Government  can  let 
market  forces  work,  using  cosqpetltlve  procurement  methods  to 
ensure  that  a  fair  auad  reasonadsle  price  Is  obtained. 

2.  Lower  costs  and  reduce  bureaucracy  in  small  purchase 
through  the  use  of  purchase  cards 

In  Chapter  III,  the  purchase  card  system  amd  NFS 
procurement  were  documented.  The  purchase  card  system 
provides  for  prior  approvals  of  IT  resources  amd  fimdlng. 
[NAVPGSCOL  Instruction  4410.1]  Prior  approval  eliminates  the 
need  for  each  procurement  to  be  approved  by  the  Deam  of 
Information  Resources  and  the  Conptroller  before  assignment  to 
a  buyer.  The  prior  approvals  provide  no  value  to  the  outcome, 
but  add  to  processing  time. 
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Additionally,  items  procured  with  purchase  cards  are 
authorized  to  be  received  by  the  users.  Items  do  not  have  to 
be  received  at  NPS  receiving  eund  then  delivered  to  the  user. 
The  Customer  Service  Mamual  issued  by  the  Supply  Department 
for  NPS  states  that  "all  material  purchased  with  appropriated 
funds  arriving  at  NPS  must  be  received  by  an  appointed 
Receiving  Officer"  [Supply  Dept.  Customer  Memual,  pp.  5-1] . 
The  deliveries  are  conducted  "on  a  periodic  basis"  to  all 
areas  of  NPS.  [Supply  Dept.  Customer  Mamual,  pp.  5-1] 

As  part  of  NPS'  TQL  Progrcun,  the  Credit  Card  Process 
Action  Team  (PAT),  established  at  NPS  on  17  March  1993, 
coii^>iled  data  to  assess  the  purchase  card  program  at  NPS.  The 
PAT  tracked  buys  using  purchase  cards  and  NPS  procurement. 
The  PAT  report  shows  that  end  users  receive  their  items  faster 
using  purchase  cards  than  using  NPS  procurement.  The  PAT 
tracked  645  credit  card  euad  405  non  -  credit  card  buys.  The 
data  are  as  follows: 

CATEGORY  OF  TRACKING  CREDIT  CARD*  NON  CREDIT  CARD* 

Originator  Request  to  Receipt  15.9  48.0 

Originator  Request  to  Award  5.2  28.4 

Fr(mi  Award  to  Receipt  9.4  22.6 

*data  are  in  average  calendar  days 

All  data  were  euialyzed  by  the  Statistical  Process  Control  TQL 
Data  package.  [PAT  presentation  of  29  Sep  1993] 

The  data  demonstrate  how  purchase  cards  save  time  in 
processing  requirements.  This  is  evidenced  in  PAT  Interviews 
with  credit  card  customers.  The  customers'  perception  vras  that 
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"the  time  to  receive  items  ordered  by  the  credit  card  was  less 
than  one  week.  They  felt  that  the  time  savings  was  fron  one  to 
six  months”  [PAT  presentation  of  29  Sep  1993] . 

The  purchase  card  system  also  saves  resources.  In  FY 
1993,  eight  buyers  coopleted  1,601  procurements  under  $2,500. 
During  the  same  period  purchase  card  holders  conpleted  2,026 
transactions  under  the  $2,500  threshold.  [DD  form  1057, 
Monthly  contracting  summary  of  actions  $25,000  or  less]  In 
the  Procurement  QMB  meeting  minutes  of  17  March  1994,  LCDR 
Grasso,  Supply  Department  Head,  reported  that  *a  review  of 
current  workloads  in  Purchasing  indicates  that  (primarily  due 
to  use  of  the  credit  card)  the  number  of  buyers  should  be 
reduced  by  two"  (Memo  from  D.W.  Netzer  to  (^IB,  21  March  1994]  . 
According  to  LCDR  Grasso,  the  average  GS-1105  procurement 
clerk's  salary  is  $23,000.  A  reduction  of  two  GS-1105 
procurement  clerks  allows  the  savings  in  salaries  and  benefits 
to  be  used  for  other  requirements. 

The  purchase  card  program  saves  time  cuid  money 
processing  requirements  at  NPS.  .  The  purchase  card  progreun 
also  has  a  focus  on  the  customer.  Other  %irays  to  ensure 
customer  focus  follow. 

3.  Bnsure  customer  focus  in  procurement 

The  NPS  procurement  process  described  in  Chapter  III 
shows  the  flow  of  a  requisition  from  its  inception  through 
receipt  of  the  items.  A  requisition  must  flow  through  several 
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departments  for  approvals  prior  to  receipt  by  the  supply 
department.  Within  the  supply  department  a  requisition  is 
handled  three  times  before  it  is  assigned  to  a  buyer  for 
processing.  Buyers  must  follow  rules  amd  regulations  of  the 
FAR,  DEARS,  FIRMR,  NAPS  and  NAVSUP  instruction  4200. 85A,  Shore 
emd  Fleet  Small  Purchase  and  Other  Simplified  Purchase 
Procedures  for  procurements  iinder  $25,000.  The  NPS 
Procurement  has  determined  that  customers  of  NPS 
procurement  include  the  faculty  and  staff.  Their  perception  of 
NPS  procurement  is  the  baseline  amd  the  appropriate 
performamce  measurement  matrix  for  reinvention  efforts. 

Fifty- five  surveys  were  provided  to  six  academic 
departments  amd  one  support  department  that  utilize  the 
procurement  process  at  NPS.  The  survey  ufas  designed  to  elicit 
comments  on  customer  support  provided  by  the  procurement 
process.  Twenty- four  surveys  were  cooqpleted  and  returned. 
Examples  of  questions  asked  included:  was  the  item  ordered  in 
a  timely  mamner,  did  you  receive  the  item  you  requested,  amd 
was  the  item  received  in  a  time  manner?  The  responses  will  be 
discussed  in  the  amalysis  of  this  initiative.  In  the  surveys 
passed  out  to  academic  (customer)  departments,  comments  were 
received  from  faculty  regarding  the  effectiveness  of  NPS 
procurement.  Some  comments  were  as  follows:  a  Professor  in 
the  Systems  Mamagement  department  states  "Our  supply  system 
is  a  pitiful,  abysmal  morass  of  amtiquated,  inconsistent  amd 
irrelevant  procedures  that  have  no  bearing  on  the  mission  of 
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the  school .  ”  A  cc»nment  from  a  Techniciam  in  the  Mechanical 
Engineering  department  states,  the  "Purchasing  system  in 
general  seems  to  be  unapproachable  when  problems  occur. 
Nobody  seems  to  have  any  authority.  ”  One  last  comment  from  ein 
Associate  Professor  in  the  Systems  Management  department 
states  "It  is  clear  that  the  system  is  broken  and  not 
responsive  to  igy  needs.  It  is  also  clear  that  we  have  no 
local  autonomy  or  energy  to  overcome  the  choking  regulations. 
Responsiveness  from  order  to  receipt  is  a  joke.  Our  system 
does  worse  than  add  no  value  -  it  uses  major  value  resources 
and  adds  no  value . * 

When  asked  if  the  item  required  was  placed  on  purchase 
order  in  a  timely  meuiner,  of  the  twenty- four  response^*,  seven 
said  "yes."  Comments  from  the  other  seventeen  were:  a  mainager 
in  the  Conputer  Science  Department  states,  "the  laws  that 
govern  ADP  procurement  are  outdated  emd  have  the  effect  of 
only  providing  the  Government  with  outdated  and  poor  quality 
equipment."  An  Associate  Professor  from  the  Physics 
department  states,  "all  orders  placed  through  the  traditional 
NPS  procurement  system,  however  simple  the  order,  took  4-7 
months  to  complete . " 

The  above  comments  illustrate  that  NPS  procurement 
has  not  had  a  customer  focus.  This  is  the  dieunetric  opposite 
of  the  purchase  card  prograun  at  NPS.  Purchase  card  customers 
were  interviewed  by  the  PAT.  Their  comments  were:  "The 
definite  overwhelming  advantages  (of  the  credit  card)  were 
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speed,  accuracy,  and  increased  efficiency  of  research 
projects.  Last  minute  changes  or  decisions  were  incorporated 
and  eQ)le  to  be  implemented."  Another  comment,  "most 
respondents  said  they  were  receiving  their  material  in  less 
than  a  week;  times  savings  estimated  to  be  two* four  months" 
[Memo  from  QMB  to  04,  dtd  14  July  1993] . 

The  procurement  system  at  NPS  needs  to  become  more 
focused  on  the  customer  since  the  items  being  procured  support 
the  mission  of  the  school. 

B.  SUMMARY 

The  closer  look  at  the  initiatives  showed  why  the 
initiatives  should  be  inplemented.  Reforming  IT  procurements 
showed  why  these  resources  should  be  procured  as  commercial 
items.  The  current  definition  of  IT  resources  does  pertain  to 
technology  available  in  the  commercial  marketplace. 

The  purchase  card  progreun  provides  line  managers  with 
authority  to  procure  goods  and  services  to  meet  the 
orgcuii ration's  goals  in  a  timely  manner.  Additionally,  the 
purchase  card  program  saves  resources  by  reducing  the  number 
of  buyers  required  to  process  requisitions. 

Lastly,  comments  provided  from  the  surveys  demonstrated 
how  the  current  procurement  process  at  NPS  does  not  focus  on 
the  customers.  Requisitions  are  hcuidled  several  times  before 
a  buyer  actually  places  an  order. 
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The  following  chapter  will  inqplement  the  three  initiatives 
utilizing  the  factors  for  reinvention. 
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V. 


SBZHVZHTZON 


A.  niTRODUCTZQII 

This  chapter  will  take  the  reinventlon  concept  presented 
in  chapter  two  emd  apply  It  to  the  procurement  process  at  NPS. 
This  will  be  in  conjunction  with  the  three  procurement 
Initiatives  presented  In  Chapters  III  auid  IV.  Additionally, 
this  chapter  will  sum  up  reinventlon,  what  It  Is  and  how  to 
apply  It  to  an  organization.  Further  areas  for  research  Into 
reinventlon  of  Government  will  be  addressed. 

B.  DOBS  TBB  CDSSBNT  PROCDSBMBNT  PBOCBSS  AT  KPS  MBBD  TO  BB 

RBZKVBNTBD? 

Earlier  chapters  showed  the  requisition  process  for 
slnpllfied  small  purchases  at  NPS.  Requisitions  flow  through 
many  areas  for  approvals  prior  to  receipt  In  the  purchase 
bromch.  Comments  presented  show  that  the  procurement  system 
does  not  maintain  a  focus  on  what  the  customers  need  from  the 
process.  The  conclusion  is  drawn  that  the  procurement  process 
at  NPS  does  need  to  be  reinvented. 

The  three  Initiatives,  presented  In  earlier  chapters,  can 
be  Inplemented  at  NPS  to  reinvent  the  procurement  process 
without  the  need  for  legislative  action. 
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1.  Relnvantlng  th«  Procuri 


t  Process 


The  factors  involved  in  the  reinvention  process, 
presented  in  Chapter  II,  will  be  used  to  reinvent  the 
procurement  process  at  NPS.  Chapters  III  emd  TV  presented  a 
discussion  regarding  who  the  customers  are  and  what  they 
expect  from  the  procurement  process.  The  current  requisition 
and  purchase  card  processes  were  cailed.  How  cam  the 
process  be  chauiged  that  will  provide  a  customer  focus  to  the 
process?  Decentralize  the  buyers  into  the  departments. 
Decentralization  of  the  entire  process  will  require  buyers  and 
customers  to  work  for  a  common  department  goal.  Buyers  will 
be  cible  to  gain  a  better  iinderstamding  of  their  customers  amd 
customers  will  gain  a  better  tinderstanding  of  what  it  taUces  to 
procure  something  in  the  Federal  Government.  "Shared  values 
and  mission  tadce  the  place  of  rules  and  regulations  as  the 
glue  that  keeps  en^loyees  moving  in  the  saune  direction" 
[Osborne  &  Gaebler,  pp.  254] . 

The  conputer  network  availadile  at  NPS  cam  be  used  to 
enaUsle  buyers  to  be  operational  amd  still  be  responsible  to 
the  Supply  Officer.  "Information  technology  increasingly 
enables  compamies  to  operate  as  though  their  individual  units 
were  fully  autonomous"  [Hammer  amd  Chauipy,  pp.63]  . 

Decentralized  orgamizations  are  more  flexible  and  cam 
respond  quickly  to  chamging  circumstamces .  [Osborne  amd 
Gaebler,  pp.  252]  Decentralizing  the  buyers  will  require 
enqpowering  the  buyers  to  make  decisions  instead  of  going  to  a 
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team  leader  or  Contracting  Officer  to  make  decisions.  To 
decentralize  the  decision  milking  process  encourages  teamwork. 
[Osborne  &  Gaebler,  pp.  254] 

Another  reason  to  decentralize  the  process  is  that 
decentralize!  orgeuiizations  are  more  innovative.  This  is 
because  "innovation  does  not  usually  happen  because  scmneone  at 
the  top  has  a  good  blueprint.  Often,  it  happens  because  good 
ideas  bubble  up  from  employees  who  actually  do  the  work  amd 
deal  with  the  customers"  [Osborne  &  Gaebler,  pp.  253]  .  Buyers 
will  have  be  motivated  to  resolve  issues  that  impede 
department  goals.  Decentralizing  the  buyers  places  the 
workers  with  their  customers  to  create  a  customer  focus. 

Elimination  of  non -value -added  rules  and  regulations 
will  make  the  process  more  responsive  to  customer  needs.  The 
initiatives  for  the  purchase  card  amd  IT  require  waivers  from 
current  rules  to  iir5>rove  the  processes.  Current  authority  for 
the  purchase  card  program  is  for  individual  purchases  up  to 
$25,000.  The  current  NFCS  limits  decentralized  buyers  to 
$2,500.  Procurements  over  the  $2,500  threshold  must  be 
con^leted  by  buyers  assigned  to  a  contracting  officer.  [Small 
purchase  credit  card  course  hemdbook]  The  two  thresholds  are 
in  place  because  of  the  conpetition  required  by  the 
regulations.  Procurements  under  $2,500  do  not  require 
coitpetition  whereas  those  over  $2,500  require  conpetition.  In 
accordance  with  NAVSUP  Instruction  4200. 85A,  Shore  and  Fleet 
Small  Purchase  and  Other  Sisplified  Purchase  Procedures, 
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con^etition  is  the  solicitation  of  "a  reasonaible  number  of 
quotations  (generally  at  least  three  (3))  from  qualified 
suppliers"  [NAVSUP  Instruction  4200. 85A]  .  Decentralizing  the 
buyers  will  allow  for  procurements  with  the  purchase  card  to 
be  made  within  the  departments  without  the  need  to  train 
supply  technicians  in  competitive  procedures.  An  additional 
advantage  is  that  deliveries  will  be  faster  because  items 
purchased  with  the  card  must  be  readily  available. 

As  stated  earlier,  the  NPR  suggests  that  IT  resources 
be  reclassified  as  commercial  items.  The  NPS  should  request 
a  waiver  from  GSA  to  test  a  program  that  would  buy  IT 
resources  for  NPS  as  commercial  items.  The  waiver  will  allow 
NPS  to  buy  IT  resources  from  local  distributors.  For  excunple, 
there  are  over  fifty  small  business  computer  ccmpanies  listed 
in  the  Monterey  area  phone  book.  Information  Technology 
procurements  ceui  be  procured  from  these  compeuiies  and  still 
meet  the  competition  requirements  emd  socio-economic  goals. 
The  FAR  13.106  (b)  (3),  Competition  and  price  reasonableness 
allows  buyers  to  only  solicit  conpcmies  from  the  local  area. 
The  rule  states: 

Meocimum  practicable  competition  for  small  purchases 
ordinarily  can  be  obtained  without  soliciting  quotations 
from  sources  outside  the  trade  area  in  which  the  purchase 
office  is  located. 

Buying  locally  will  provide  users  with  local  support 
if  the  IT  resource  needs  service  euid  users  won't  have  to  wait 
for  delivery  from  the  east  coast.  Currently,  IT  procurements 
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are  made  from  companies  all  over  the  U.S.,  causing  support 
problems  after  installation. 

Decentralizing  the  buyers  amd  testing  IT  procur&nents 
for  buying  as  a  commodity  will  change  the  procurement  process 
at  NPS.  It  will  allow  for  credit  purchases  up  to  $25,000  to 
be  hamdled  in  each  department,  customers  of  the  system  amd 
buyers  will  become  a  team,  amd  innovation  will  increase. 

As  discussed  in  Chapter  II,  change  causes  insecurity, 
iincertainty,  amd  inconvenience.  Madcing  buyers  responsible  to 
the  individual  departments  minimizes  insecurity,  \mcertainty 
amd  inconvenience.  Distributing  buyers  to  the  individual 
departments  while  maintaining  the  authority  for  procurement 
system  coo^liamce  with  the  Supply  Officer  retains  the 
integrity  of  the  procurement  process  while  ensuring  customer 
focus. 

Decentralizing  the  procurement  process  will  have  an 
affect  on  all  en^loyees.  The  chamge  has  to  be  approached  in 
a  way  that  will  gain  the  least  amoimt  of  resistance.  The 
proposed  changes  cam  be  presented  to  the  employees  as  a  better 
way  to  provide  customer  service  to  NPS.  Enlist  their  help  in 
developing  am  implementation  plan  that  will  implement  the 
chamges.  "Involving  your  employees  at  am  early  stage  will 
increase  the  chamce  of  successful  change  tramsformation.  It 
will  be  much  more  difficult  for  employees  to  resist  the  chamge 
if  they  have  had  a  part  in  plamning  and  developing  it" 
[Purello,  Proceedings,  pp.  404] .  Buyers  can  tailor  their 
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processing  of  procurement  recjuests  in  the  manner  most 
appropriate  for  their  customers.  Involving  buyers  in  the 
chemge  process  will  minimize  their  resistamce  to  the  chamge. 

Once  the  chamges  are  in  place,  how  cam  the  success  or 
failure  be  measured?  Total  Quality  Leadership  (TQL)  Quality 
Mamagement  Boards  (QMB)  cam  be  chartered  to  review  requisition 
processing.  Procurements  cam  be  tracked  from  their  inception 
through  receipt  by  the  end-user.  Statistical  amalysis  cam  be 
performed  to  obtain  information  on  the  success  or  failure  of 
the  chamges.  Additionally,  customers  cam  be  interviewed  or 
surveyed  to  obtain  custoaoer's  level  of  satisfaction  or 
dissatisfaction.  Interviews  will  provide  customer  inputs 
regarding  if  there  is  a  need  to  chamge  something  in  the 
process . 

For  the  purpose  of  reinventing  the  procurement  process 
at  NFS,  the  chamge  agent  should  be  the  Supply  Officer.  The 
Supply  Officer  has  cognizamce  over  mamagement  of  buyers  and 
the  procurement  process  as  a  whole.  However,  reinvention  of 
the  procurement  process  should  also  include  representatives 
from  the  academic  departments.  Both  buyers  amd  department 
supply  techniciams  have  a  vested  interest  in  amy  changes  that 
might  occur. 

The  last  factor  of  the  reinvention  process  is  to 
celebrate  the  successes.  Since  decentralization  allows  for 
innovation,  buyers  separated  into  different  departments  should 
provide  success  stories  on  amy  new  and  innovative  idea  that 
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has  been  in^lemented.  The  successes  can  be  shared  over  the 
network  ^ iectronlc  mall  system  estadslished  at  NPS. 

All  the  factors  of  the  reinvention  process  have  been 
applied  to  the  NPS  procurement  system.  Reinventing 
procurement  at  NPS  and  ixiqplementing  the  initiatives  does  not 
teike  any  legislative  action  frc»i  Congress.  All  the  ch^mges 
can  be  done  locally  without  prior  approval  from  NAVSUP.  The 
chamges  can  have  am  effect  on  the  NFCS  when  proven  successful 
under  the  guidelines  of  the  NPR. 

C.  RBSSRKCH  QOBSTZONS 

The  research  questions  presented  in  Chapter  I  are 
addressed  as  follows: 

Primary  Research  Questions 

•  Nhat  are  the  factors  pertaining  to  the  relnvention 
concept? 

The  factors  pertaining  to  the  reinvention  concept  are  as 
follows : 

1.  Ask  the  question  -  What  business  are  we  in?  What  is  our 
mission? 

2.  Who  are  the  customers  that  deal  with  the  orgauai ration? 

3 .  What  do  custcnners  wauit  amd  expect  from  the  organization? 

4.  Understand  current  processes  and  how  they  are  managed. 

5.  Review  rules  and  regulations  to  see  if  they  add  value. 

6.  Identify  barriers  that  will  inhibit  change  and  address 
them  in  the  organization. 

7.  Develop  measurements  to  evaluate  success/failure  of 
changes . 
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8.  Identify  change  agents  that  will  direct  relnventlon 
efforts. 

9.  Celebrate  the  successes. 

s  Should  the  current  proeurenent  process  at  VPS  be 
reinvented? 

The  current  procurement  process  at  NFS  should  be 
reinvented.  The  procur^nent  process  at  NFS  focuses  on 
adherence  to  the  rules  and  regulations  and  has  lost 
focus  on  supporting  the  custcmers. 

Subsidiary  Research  Questions 

s  Vhy  is  VPS  a  prime  candidate  for  testing  the  reinvention 
concept? 

The  mission  at  NFS  provides  a  basis  for  being  a 
relnventlon  laboratory.  The  academic  studies  performed  at 
NFS  are  a  means  for  examining  solutions  to  problems  facing 
the  operational  forces.  Additionally,  NFS  can  test 
relnventlon  Ideas  without  disruption  to  military 
operations. 

•  Nhat  are  the  initiatives  for  reinventing  the  procurement 
process  currently  being  undertaken  in  the  Federal 
Government  and  at  VPS? 

The  NFR  has  detailed  twenty  initiatives  for  reforming 
Federal  procurement.  Three  Initiatives  detailed  for  this 
thesis  were:  (1)  reform  information  technology 
procurements,  (2)  lower  costs  euid  reduce  bureaucracy  In 
small  purchase  through  the  use  of  purchase  cards,  amd  (3) 
ensure  customer  focus  in  procurement.  The  Initiative 
Inplemented  at  NFS  Is  the  use  of  the  purchase  card. 

a  How  can  the  rainvention  concept  be  applied  to  the 
procurement  process  at  VPS? 

The  factors  of  the  relnventlon  concept  were  applied  to  the 
procurement  process  at  NFS.  The  application  of  the 
factors  showed  how  the  procurement  system  can  become  more 
Innovative  amd  more  focused  on  customer  concerns.  In  the 
reinvented  procurement  system,  buyers  were  decentralized 
to  work  together  with  the  custoners. 


70 


D.  ABSAS  FOB  FDBTBBB  BBSBABCH 

Areas  for  further  research  include: 

e  An  in-depth  study  of  specific  procurement  rules  and 
regulations  for  the  purpose  of  establishing  their  value  to 
the  procurement  process. 

•  implication  of  the  reinvention  concept  to  cmother 
organization  within  the  Federal  Gksvemment. 

•  A  look  to  see  if  any  Federal  Agency  has  inmlemented  any  of 
the  twenty  NPR  procurement  initiatives.  Include  how  they 
have  inmlemented  the  initiatives  and  provide  the  lessons 
learned. 

S.  SDMKABY 

This  thesis  defined  reinvention  as  a  method  of  looking  at 
existing  orgemizations  aind  processes  to  evaluate  what  is 
required  to  conduct  business  and  gain  customer  satisfaction. 
A  definition  of  a  reinvention  laboratory  was  provided.  A 
reinvention  laboratory  is  a  place  where  new  emd  innovative 
ways  to  streamline  processes  can  be  tested.  Additionally  a 
reinvention  concept  was  devised  for  use  on  the  NFS  procurement 
process . 

The  concept  was  applied  to  the  procurement  process  to 
demonstrate  how  three  procurement  initiatives  from  the  NPR 
document  Reinventing  Federal  Procurement  Cem  be  ismlemented. 
The  initiatives  presented  were  to  reform  information 
technology  procurements,  lower  costs  and  reduce  bureaucracy  in 
small  purchases  through  the  use  of  purchase  cards,  auid  ensure 
a  custOTier  focus  in  the  procurement  process. 
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A  decentralized  procurement  process  was  presented  that 
will  inclement  the  three  initiatives.  Decentralization 
provides  for  more  innovation,  empowering  buyers  to  make 
decisions  when  required  to  fill  a  customer's  needs. 
Decentralization  enables  customers  and  buyers  to  work  tovrards 
the  same  organizational  goals.  The  ultimate  change  will 
provide  a  more  customer  focus  to  a  process  that  is  regulated. 

The  NPS  is  the  best  place  to  test  new  ideas  to  the 
procurement  process  because  NPS  interfaces  with  the 
operational  forces  of  the  Navy.  The  academic  studies 
performed  at  NPS  Ceui  exaunine  amd  provide  effective  solutions 
to  problems  facing  the  Navy.  At  the  same  time  NPS  is 
geographically  and  operationally  separate  from  the  rest  of 
DoD.  The  majority  of  defense  contractors  will  not  see  the 
"new  face"  of  NPS  contracting.  The  objective  of  presenting 
"one  face"  to  industry  cam  be  retained  intact  due  to  NPS' 
isolation. 
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208.404.3 


APPENDIX 


HCA  or  deputy. 


225.7104 (c) 

9.202 

(NAPS) 

9.503 

13.106 

14.201-7 

14.406-3 

(NAPS) 

215.607 

215.611 


Ov«rrule  6SA  on  refusal  to 
waive  mandatory  Federal  Supply 
Schedules. 

waive  the  domestic  bearing 
requirements  of  DFARS  225.7102(e) 

HCA  is  the  Agency  Head's  designee 
to  prepare  the  written 
justification  for  establishing  a 
qualification  requiretaent. 

Agency  Head  xoay  deles^te  to  HCA 
power  to  waive  subpart  9.500  - 
Organisational  Coxiflict  of 
Interest . 

Bxeopt  contracting  activities 
from  requirement  to  maintain  a 
small  purchase  source  list. 

Waive  inclTision  of  FAR 
52,214-27/28  in  contracts  with 
foreign  governments .  (Price 
reduction  for  defective  cost  or 
pricing  data.) 

Mistakes  in  bids  after  opening 
but  before  award. 

Authority  for  making 
determinations  under  PAR 
14.406-3 (a),  (b),  k  (c). 


Authority  for  making 
determinations  \uider  PAR 
14.406-3(0  . 

Correct  mistake  in  proposal 
before  award. 


Approve  requests  for  second 
or  subsequent  Best  and  Final 
Offers . 


HCA  only. 


HCA  only. 


Has  not  been  delegated 
to  BCA. 


HCA  only. 


HCA  only. 


Delegated  to  NAVSUP 
Dep.  Commander  for 
Contracting  Ngmt,  with¬ 
out  power  of  redelegati< 

Delegated  to  HCA  with¬ 
out  power  of  redelegati 


HCA  with  authority  to 
delegate  to  Chief  of 
Contracting  Office  (has 
not  been  delegated) . 

HCA  with  power  of 
redelegation.  NAVSUP 
letter  89-21  delegated 
•this  authority  to  the 
Chief  of  the  Contractit 
Office 
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215 . 613 

15.804'3 

215.810 

215.902 

16.206-3 

216.306 

16.603- 2 

16.603- 3 

17.102- 3 
(d)  (2) 

17.102- 3 (d) 
(1)  and  (d) 
(4) 

17.102- 3 

(d)  (3) 

17.103- l{b) 


Under  4  Stap  Sourca  Salaccios  • 
authorlza  nagotiationa  with  2  or 
iBora  offarora  witbin  tha  coopaticiva 
ranga. 

waiva  raqulrasnant  for  aiiboiaaion 
of  cart if lad  coat  or  pricing  data 
for  foraign  govartxoiaata . 

Approve  waiver  of  "Should- Cost" 
aaalyaia  (applicable  to  aaijor 
ayatama  eontracta  axeaadiag  $100M) . 

Authorize  alternate  approach  to 
profit  analyaia  in  lieu  of 
Weighted  Guidellnea  Method 

Approve  uae  of  Fixed  Ceiling 
Price  eontracta  with  retroactive 
price  determination. 

Approve  uae  of  a  CPFF  contract  for 
Bnginaering  Davelapnant  which  haa 
not  cooplated  validation. 

Approve  reaaosable  price  or  fee 
for  latter  eontracta  when  a 
definitive  contract  cannot  be 
negotiated. 

MCA  muat  approve  uae  of  letter 
contract . 

HCA  can  approve  uae  or  excluaion 
of  modified  cancellation 
proviaiona  in  multiyear  contract. 

Multiyear:  Approve  uae  of 
variable  unit  pricing; 
solicitation  requesting  only 
multiyear  prices. 

Multiyear:  Inclusion  of 
recurring  costs  in  cancellation 
ceiling . 

HCA  must  authorize  multiyear 
contract  for  services  via 
a  written  determination. 


74 


HCA  only. 

HCA  only. 

HCA  may  delegate  to 
Flag  or  SHS. 

BCA  only. 

HCA  only. 

BCA  or  Deaignee 

HCA  only. 

HCA  or  Designee. 

HCA  or  Designee 

HCA  or  Designee  (no  )C 
coverage) . 

Agency  Bead  or  a  desii 
(no  HAPS  coverage) . 

HCA  or  Designee.  Mo 
lower  than  Chief  of 
Contracting  Office. 


HCA  only. 


17.103.4 
(d) (2) 


217.7201-2 
(b)  (4) 

17.7503 


19.201(b) 


HCA  can  authorize  (in  advance) 
award  of  loultiyear  contract  on 
one  reeponee  if  aultiyear  offer  is 
diatinctly  advantageous. 

HCA  can  authorize  reverse 
engineering . 

HCA  is  authorized  to  approve 
Ondefinitized  Contract  Actions 
(UCAS) 


HCA  only. 


HCA  may  delegate: 
Flag/SBS 

£$im  No  restriction. 


HCA  responsible  for  inplwnenting  RCA  only. 

SAOBU  programs  and  achieving 

goals. 


19.502-3 

(a)  (5) 

HCA  can  authorize  partial  small 
business  set-aside  even  if  only 

2  responses  are  expected. 

19.505 

219.505 

Decides  on  small  business 
set-aside  rejectioxis  by  the 

PCO.  Provides  decision  to  the 

SBA  representative. 

19.602-3 

Resolving  differences  between 
Agency  6  SBA.  CO  forward  to  SBA 
via  RCA. 

22.101-1 

HCA  may  designate  programs  for 
which  labor  dispute  notifications 
are  required. 

222.101-3-70 

Submit  report  of  findings  on 
Isgiact  of  labor  disputes. 

22.ioa-4(a) 

(NAPS) 

Approval  for  use  of  overtime  by 
contractors. 

RCA  ozily. 


RCA  may  delegate  to 
level  not  lower  than 
Chief  of  the  Contracti 
Office 

HCA  only. 


HCA  only 


HCA  only 


HCA  has  delegated  to 
Chief  of  Contracting 
Office 


22.805 

223.7003 


RCA  can  approve  award  of  contract  HCA  only, 
without  preaward  equal  enq>loyment 
opportunity  clearaince. 

May  waive  requirements  of  DOD  RCA  has  delegated. 

4145. 26 'M  "DoD  Contractors'  Safety  to  Chief  of  the 
Manual  for  Ammunition  and  SsqpXosives".  Contracting  Office 
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25.102 

225-102 

Agency  Head  or  designee  approve 

Buy  American  Act  itfaivers  exceeding. 
$1M  for  items  not  mined,  produced, 
or  manufactured  in  the  US. 

DPARS  delegations: 

(1)  Level  above  xo 

NTS  $25,000 

(2)  Chief  of  Contracni: 
Office  NTE  $250, 00 

(3)  HCA  or  immediate, 
deputy  NTE  $2M 

(4)  NAPS:  HCA  only  S2M 
greater 

225.102 

Public  interest  exception  under 
$100,000. 

HCA  only. 

225.102 

Public  interest  exception  over 
$100,000. 

Agency  Head  only. 

225.1003 

Except  l:<ns  to  Sanctions  for 
Violations  of  Ssqport  Controls. 

fiCA  except  spare  parts 
component  parts,  and 
routine  servicing  and 
maintenance  of  product 
which  is  delegated  to 
Contracting  Officer 

25.202 

Agency  approves  %faiver  of  dcmestlc 
construetlon  material  VTB  $100,000. 

ASN  >$100,000 

HCA  <$100,000 

Chief  of  Contract  Offi 
$10,000. 

25.304 (c) 
25.304 (NAPS) 

Agency  Head  can  omJte  determination 
as  to  feasibility  for  use  of  excess 
or  near  excess  currency. 

Can  be  delegated  to  HC 
but  has  not.  (Agency 
NAVCOMPT) . 

25.7002 

Autb.  and  Approp.  Act  Restrictiozxs 
on  Food,  Clothing  and  Speciality 
Metals  required  determixa t ion . 

HCA  or  designee. 

Not  designated. 

225.7006 

Restrictions  on  acquisition  of 
foreign  business. 

HCA  only. 

225.7013 

Prohibition  with  foreign  entities 
for  conduct  of  SDF  SDTB. 

HCA  auth.  to  maUce  certification. 

HCA  only. 

220.103-2 

228,106-2 

Class  determination  for  the  use  of 
performance  bonds. 

ASN  can  approve  sidsstitution  of 
surety  bond. 

ASN  only. 

ASN  only. 
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228.305 

32.302 

(NAPS) 

33.104 

233.214 

235.004 

235.015 

235.103 

33.9001 

(NAPS) 

42.202 

242.7002 (b) 


HCA  can  waive  contractor  insurance  HCA  or  designee, 
for  war  hazard  for  employees  (No  designee) 

overseas . 


HCA  shall  appoint  a  representative  HCA  only, 
who  will  act  as  liaison  «iith  the 
Con^troller  of  the  Navy  to  monitor 
contracts  for  which  a  guaranteed 
loan  has  been  approved. 

Protest  to  QAO.  HCA  may  authorize  EGA  only 
contract  performance  in  the  face 
of  a  protest 

Determination  to  use  Alternate  I  EGA  only 
to  FAR  52.233-1,  Disputes. 


EGA  can  advise  6BA  that  IS  worlcing  EGA  or  designee, 

day  period  for  them  to  recommend  (No  designee) 

additional  qualified  small  RSD 
sources  is  an  \inaeceptable  delay. 

HCA  may  approve  epecial  use  EGA  only, 

allowancee  for  acquisition  or 
construction  costs  of  research 
facilities  financed  by  educational 
institutiozis . 


HCA  can  authorize  overseas  HCA  or  designee. 

construction  procured  by  formal 

advertising. 


HCA  to  report  all  claims  in  HCA  only 

excess  of  $1M  to  OASN(BD&A)  . 

HCA  may  approve  delegation,  to  a  HCA  or  designee, 
contract  administration  office, 
the  authority  to  issue  orders  for 
provisions . 

HCA  can  direct  foxmeil  program  HCA  only 

of  Government  monitoring  of 

contractor  procedures  to  control 

costs  at  critical  locations  other 

than  those  with  significant 

Government  business 
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43.201 

{lOiSS) 

45-309 

48.104-2 

50.2 

(PAR) (MAPS) 


HCA  approval  ia  required  prior  to 
issuance  of  a  Oiange  Order  tliat  is 
not  fully  priced  and  otherwise  fully 
definitive. 


HCA  approves  use  of  Sovemmsnt 
production  and  research  property 
under  special  restrictions. 

HCA  nay  detemine  collateral 
savings  under  VBCP's  will  not 
he  shared. 

Extraordinary  contractual  actions 
(approval  less  than  $50/000). 


HCA  may  delegate: 

<  $1N  no  restriction 
>  $1M  without  a  proposa 
sufficient  for  negotiat 
to  Flag/SSS  only. 

HCA  only. 


HCA  only. 


BCA  including  delegati: 
to  OS's  in  SYSCGMS. 
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